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THE GAZiniT or INDIA; EXTRAORDINARY 


[Part III —Sec. 4] 


(■ST) *‘ ^ ^ ^ ■R'W ^rteRt f I 

(^) Tt^ 11 

(t?) I 

("ST) * *f^til ^ ^ ^K"*! 5l<=h< "3^ % 31 ^*ii'-o qicil ^qlV STf'T^ ^ I 

(^) “ WI 'yif^<*Rl ” ^ 3THj=hlR4T■^' 3T«!7^ 3^^ ^ M^lfHd Slftil^ aiMtT 11 

C"^) nRqliJiP^bT 'oHlVl %'^'^ 

(■?!) ^ -q] c^4T:<l<i ^ TT^ t; 

(fT) yify'+)Kl ^ 37-^=hlVI, ^l=hfVi=fv- 3T^?f xr ^5ZT?f[^ ^ 77 ^ 3^^; 

(■ET) ^ % qtTR-sfW^ ^ M I 

(^) “^5Tf^'’^fMWT3(^) (2)3^ (3) ■^'3fk’5^''^ 
Wfim f, 3 i^Tt 4 ^^7 3E^ 'HJ|c5’ff ^^TT?ft f I 

* 

(^) “'MR'^IR'’ -qr '-^H^id ^ 3?feRt ^ ^ t) 3fl^ 

3t1n^ ^ ch4'^<1 ^ '^m, ^-iw, ^ afk ■^', ^ '^: 37f^7^ ^ cf)4^i(i -q^ ariTsm f, 3#f^ 

f'STTPf^ ^ ^ I 

■pf ■'qqf^ %zn w^;, f%# ^ptotr ■^’ "^pt^ 'SET ■qfciHi^ ■qrPT 1 ^ftt ■^tptt "* 5 ^ #crq 3Tf^T^ f i 

(3) "•?T%q'’'^^aftT-R^TTT^ I 

(sq) 3fh( 

(^) * * -R^rR ^ i^’qFf ^ •r'w m ' ^ ' ’*<^ 

3Tf^f I 


37SqHT-ii 

37fi(<»)iR^7Tof)4^lfNt^ cj<ifct)<ui^ Pf^[^, MR<ql^^cir^ 

3. 3g teilW 3ltT t^lR4y ^ e(l[ f ^ ; 

(^) 37 ^ =h4x{|R4l' ^ ^:— 

(1) 

(i) ■?%R-I 

(ii) ^^-II 

(iii) ^-III 

^cR^4 % qr^tq ■^' 'q^qR ^ :— 

(i) 3Tiwt 

(ii) ■?TMT 

(iii) 

(iv) q^«r^ 


I 


I 


, I ^ ti . .||M |i '«#Pff»'** 


|,l| H4 t|ll|)||: I »> I" 


If* «ll-.-il 
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isn^i 


( 2 ) ^-'^sT— 

leifnchi^ ^q*i 3?Krf^i^f^lHq>-'?!5-<Sk^i‘ql, iqiqj, 3T^ ^iR'iqi, 1^*% Pi^^ri'ft 

■^Tu-Strl ^ ^ \ 

(3) '^-■'T—aisJNw^M-^ 

^F2T^ 3T«Tfri; 3f?ranf^ 

'H^!;i«(l5*h-W-^3^ et>4^Kl, ^ ^ +1«^ ?[|RI % 

(■^) 4t ^ 3t4'=^ d^u^i 'Jiin^ii ^rf^rfHf «f>4’5*iR4)’ % -M<^4f 

■ T5PT 


4.: 


Rinq4T4f 3RTf^fe'f%4^3ri%^^‘^TcT%'5^^ 4t, fqHfl^ "'K 

li^?'iq> ■*ro5S^ ^KT '^nft "^Jn^l, [«t»ti1 [ql^'e 'SkN.h ■’Tfrfwf^ % "f^T^ 1^41 ^ Rrtfnqjlq 4*44 

4f« F % WT^ ^gfirt^t I 

S. ^ # Pl^rcH : 

(1) % 4q^"4* Milq^hi'O I q>4qiR'HT % 4^^4f "JT^nTSF^^ yif^'^'O 5 Vii: 


^ %•grf^ H ' g T M«<>< it^%-q^-q^ '^'i\,'^ <ih '4~ ^iR4f %-4^«r4f 4t 3?^ Pi^f^ snferd #tt i 

( 2 ) 4r ^4 4f w^ 29 % 3TgfnT 

Plq^) % 'illij^fl I 

(3) iNr4f "ac^ '+>4 ^r1 ^^ w■ profftcT HM<iiyi^ 

■jnf^^Kl ^ V3i^^ (f^i^<e) WJT-'q^ •sr^ simw #tt i 


( 4 ) (i) 3H^rff—«>4f^,— 


(■^) Rft41 eqf^ fqqi 5 ^ >3111^^ 


STsqm 

(■^5) 'Jilfqa 4^, Tq>4^ oqf^ Iqqie q><K f^qi"^, 

yf%T ■’7^ ■'H Pf^f^ ^ ■'Tra : 

MifqqiiO f^qi5 

% ^'q 4 q % 3 ?^ STMT 4 t i|, ^ ' 5 ^ Piq*i % yq^i ^ ^ "H^Rn % t 

ill) MImu I rH^pK1 'qTTR^3TfiT^'^ °h44l(l 3T^^-II%3T^ 3^^^) |<il |f |cf, RqR l 

% ■^ 4* 13 ;^ ■^^Tornr^ I 

6 . «^dH*(H3lh’»l^; 

f«<PrfH 3 4 ^Rrifea %4t 4t 4 %414t "q^ ■*tt ^’snrt ^ 4ci ^^^M, 

^ ^44, "^rt 3ili^Piq*i <iIRT 17 ^ •34 *^I<i (1) % ST^tPfcf ^-^q ti<qiK fiW [qpiqlpa 'JIIi^ 1 

7.4^'^Tm»T: 

't5F44T^1%4t4t^!Tf^^4^,34f^ ■^i4gfe?T%3r??n^%TT4^T4fT?^¥rf!%3T3??rcf^f 
-ftqll^%-^ 4 3TR»1 #ft: 

1%^ ^ 7 ^ %arKT^-^4*^rnfxTFn^Rm4 ?r sfk h 4'iii=«^1.4 'm ■«n^ 
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; 

^ aiT^ % -sr^-sn WTT! 

(ii) «Tfv^ wf % 'f%cT-i ^ ^ -qr ^4^(d ir^ -em' ^ ■'rft^ tc Tt^, W Pf^f^ 

■jnfw# ^^ 3r=Tf^ ^ 3T^ % %tT :5iT •?T%7iT ( 

(iii) 3Tfeiff TTq-;^tf ^ %%^;-qf^sft^ T^ Tt^, 1^ Pf^f^ ^ ^ 

37ff%f^ ^ ^^FTT ^ ( 

(iv) (^) Mq#q ^ 37#^ inn =h4-4l<) iJch ^ ^ 5T^4% %II-qt#qT, pil^ Pi^Pkl 3 JiPt^ki^ 

Tf%TjT I 

(79') 3T«fpR-s7 tM ^ 4^4^i( 1 MWi-q '4^ -4 fW ^ m f^iT ■3n4 ^ ‘>7^ 37^ % %i^ -qft^ -qr 

f^ f^^pfci TnP^'q^f) ^ #T ^ 3n=ff^lT/ 37^ % ■STOT I 

(V) feft 37^7^ ■qr ^'4^1(1 % ■4‘ ^ -s^ ^ ^ 3R7m^ ^ ■^rai ■qr 

TirteRt ^ -4 ^ 37^ % 7^ -^itpT^F^ 37441M^4^ IT 37^ '4471371 % 37^ I 

9.1«llKfl^Tnr; 

(i) ^ 14^1^'s^^t^^ ^ TFq 4, 37f^7^^^^4^% 3rq4i TPf^rsH^^ ^^ 

37%^ ^ ^ -4’ ^e7p4 ^ 1 

(ii) ■>T^ 37^, ^ ‘44^ ^77%7T 'qft^hn ^ 37^ % %rl, pT^t^ ■qipT^^Tp ^ TP7 ^ f% 

37pf^ ^ ^54^ ^ TT % %17 ^ t, eft ;— 

(^) ^77T4 Pl^4tl 1%T7 '^77^ srpT^fJTp "qr’*7P7^ 4, <FFl=t>i 4^17^ "Q^ci^'E^ ^7 4tfe77 37*7^ '377% t<!,'=1'31 4 TJ^ 

t7?44 ^ %T3 4 ^ ^77^71^ ^ TT^lfr f f 

(^) -t^ -4^ 4 1%7T tht t%4t 37f4^ ^ «f 4^ % ■TTTtT^ 4,34 34t "q^ ^'SR'qi^PPi ^ "^7^ t, 

P^'34^q%^f%^Tr?7i ?tti ^ 

10 . 4rf^ 5RI4^ %t w4<T : 

(T) (^) ^ ^ 37^74 ^ ^4^i<t 4^4 ^ 37 t 4 wt 3 T7f4 ^ oqpm 44 % ^7^4 ^ ^ 4 Pi^Pw 

■qif^^ %r-fPrf^ ^ 4 ^ ■4f377 ^ to 4 37^4 4Vq74 ^ 7r%qT I 

( 71) 44377 %t 374%! 37 ^ ^ TO7 4r4 ;— 


(i) t% 4 y 37 f%f^%Tnn 444 rq'iT^, afk 

(ii) %t w^ar74 %'RP74 4 •qqj TT^Prr I 

('H') 14v77t 37^7^714"^7^74^4^■§771 ■3q-f4f4q^ 1(73) ■% 4^7%’*77*444,344^^ ^Pl'^fcl %'?7q4, 37rl4 374%! '413'H 
3[%4 % ^3^ 4cB % WT 'm ^fmr^ ^tni i 


(2) (1)4 34!%2 -^ffr m4^ ^ 4t 37%n4 ^ ^74^14, %7% f4f^ 37^1 wPi^ 

c!f%!f, f45%7np7^%fe%rr 3787^ T^TFm 4 ■?%! 347 

3755n4rf4^ 4 ^-qr 377% 4% 44 ^ 54 ^ ?ro %’H! c^TFm ^ ^4 4tf3^ 7R c!^ 44n, 

^ 34 W7 ■qT%7T4 74% 3 ^ %qT i 


'?q72%T»3T: 


•qf41%4r 3;f4qTr4 ^^4^ q4 f%4%! 377 % ^ ^ ^ ^ 44377 wr4 f%^ ^ ^ f%3H% 

3!^<?fl^Piqi ■qiFPnfFqi 3 % 3 34 ■^n^, % 77§j3 ■Rif437T4 ^KT 37prq 37T4?r Mifla ■^j!^ '3^ f3f%R % ■q^tsTT % "fPr^ 377 

3Tf33Jr43T 3>44 i 4 % iqq<fi 37^[^TT77f4373343T%4t "eTf^c! "qH! I 
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[^m— 


11 . 


(1) ^ Mt -m 60 ^ ^ 3n5 ^ #n: 

%srera, ( 2 ) "^f ’4‘Mr«S^‘f^ ■HhIhJI tiinRi 5 KI 

I^B^ 'Slf^6hl{l "^fT «h4^l'(l 55 <l4 <911^ 5^4 % «II9 4f«h 30 fl4 ^ ^ ^'*75^^, 

%# ^ T7W t: 

»ft fe 54i %1T5^ vt -STf^etJi^ ^TT ^-ellTt «Rt ^ W '^«((^Pjy '^\li>\\, % 

'SHpil^lO %! HIH^ ^ ^ ^ "#1 "*7^ ■'IF^ ^*NRt % JHIH^ 1?.^ "'71?^ 3^ (dHatl ■^* ’Ttfe? ^ '3171^ '*17 

^n^«f>iO «i>4'qi'0 •Juf^^wO % HR^ ^ ^*1 ♦lel^ % «i<i«n 'r>4'q(0 % * 11 * 1 ^ "^f ><i,^ ^•Kififi 

^^^■3771^: 


*15 «H-n?Pi*i*i ( 2 ) *IQ[ 377^?r^ '37fti«M0 ^ *?>*i^iO 377^^'ft|7^'37I% 

3fT3ff^% '?7? ^7i^?7#nt %am^?R7f^7^77 W 377^^?7I^7rt^^t, 3?7^q7H^ Tf 37fl?^-*77 

^♦l^lO ^ “I^ICI "^rr [^Ml "3177^77, 37 ^ 27 ^ % «hl4 377 ^^ ^ ^ fc;*ii I 

(t) 3P7m ^ ^ ^ ^ #7 Tsn^ V^ ^ ^TfiTft ^ 113^ ^ ^ 

•^q-I^Tfw^ (1) %g7^%#g7ft7gp7^-q7Tp 4^ l 0 ^ ^fi^Tl ^f^'37T^'qTf^m^l'g7g^7fi7%’g7^'^g7fi7q^'q7 
<i64''^lO %t7l*7<^ <»n tl^<l-'?7*7^ IT ■Jpt'ft 37^7^ f^lRvi I 

^ ftPl-4H % y4l37H %^37P 37f^’0 177 «»)4^l(l, ■37s*7-l77f«7 ^ (||0«I ift, ^ 377^ 

*1^4 % Ri?4t^ ^!s 14 %^iRsiO (^*1 4 '^iPi<3ti 7jI4i I "377 <* 1(^*6141 «h4'qifl *11^ %(9*1 »!■&'?»< (^41 

3^^ % aqf^73|f^ ^ 377^ Tjd ^77m t, T1F “3^ ■JTl^ % asrf^TT^ 

, U^lHfrl ^ UHII«!<4 h 

12 . : 

^ «<4^ 37fi7?PTft■»77 «t>4TilO %-^N^Ti 4 4f<6 RW ^7^-qT^ Vm •*77'WTTf WftTT 

im ^ <«lj ^ ■PH^’ ^fRd 3»'f«6K') fM^ ^ I 

I • ■ 

13. 

(i) (3), (4), (5) 3?k (6) %'3^^ Wr-'ei7^1T'377f7f*Pt^'n7^ W?ffT^e7 Hl4Pl?^if% 

3T®74H 37tiliW-ft '*77 <h4'4l'0 % 4«l4 %1^ y>4*6 C|R*yfll fl«ll 4«l4 % 'TT^'-'CTR 7ir*7<7i I 

(ii) ! ^ ^feTlT ^qfMf ^ ^ ^ ^7^ ^ 3liy^J|) T^ "3^ STTITT^ ^TT^HT 7787T 

^TRl’ShlR^f 1^77 8f>4'4lR4l*, 47 HIHWI MR-tllRlfl 3711^^III 


(m); (^) FPHT ^ fl(H*7H ^ H<;H<! 47|iJ«bHl ^ ShH^Kl ^ <(li«ci7I7 ^ ^ripn ^i«p1 ■«r7 ^(HHH ^ dyepl 
I niOo % ^<*^4 "4 "Mt I 

I (IS) ^ "HH -qgpf •m ^ mM ^S \ fi F WK S\^ ^ ^ arfw gTfiT^ ^ ^4-4 1' ^ ff, qgj 3 3q >1 M<W 

«tR*<i<7l ^ WT7 3^ ^^7% ■'IF^ % ■^73pf ■»7T ^IfliHM ^ <(R«cni7 % ^7^ ^ ^ 'flll^'ft I 

■ ('^) 37pi *^qnl 4 «! 4 ^ ^ ^mi*! *17^ 7^^ 37R<ct>iO ^ '?>4'^iO 3’i«41 

! ^R^'3^^i7?^%#!74^^777n*7H,^4t'*77*7W'^,%^75^^^T«ltRn^^5iTT^I 

(^v) ^ ^37^7^^ !im\ RIt! 4ill6l^, 3nRi4b «bl4 I^Wm, 37^, ^29 37^, 

1980 %'^ 4<W| «<'f>. 2/17“79~®7I^ 371^ 4^ felfl nR'qiRifl 4an*iiTV «i)l ski 3T*7^77^'37!% ni^'ig "*7^ 

4, ^inai ^ Jib’ll "4 <J'7<»>1 AR''tf<n'sf>i’<i«ni^77W^'iii»<*il PT> ti4t ^ ^f4«»»i{i 3^hy^ 

wr W«7j4f^^j;51^^^4%^t^^f#t,'5r?I7f%^7T^% 1^*77^22 1991 %l^'4^11-3-90-37R.377t4t. (l)^ 

4)«h "iwf "*77 4<HMM % ’<M»<l4fl 377^ 47fV<PlR4f "*77 *b4'^lR4f ^RW77 I 
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TnfPT'S^ iMTsiTcidt^%TF^'^‘^ 1 

^ f cit ^ ^‘‘TR RR% ^ tRPTT ciRtdcIf 3TrT%cT W % 1^ ^ 

firTT ■g[RT MRt 3T^ % ^ly/fl I 

14. TT({r^fd; 

#4^ ^^TOft'Rr 4)R^ l 0 1%^ RT R^ h Ri % %R 

^®hcii % : 

I ^?^<+)!U4T ^ =h4^lR4: qc{)HRl'<ifT ■RT^R ^ ^?4fwT ^ 29 % 3^^^ %tTRIi 

^RTRf 1% 37^^TR ^ I 

15. ; 

‘ °h)^ ^|HT "Rr '^4‘4 i( 1 fsf^ R<^4 RT "4' 'WRIRFR RjRt RR^ % Fcii^ Rts-Ml RRT 

RT ■ol^ "RM RT 4 cHMH ^MiVrot ^rfw STrIr RT 3RRRT TF% % 3T%R#?T ^ ^ Rlfe^ 

■?RTRP^ ■?! Rr 4 RR% RT ^RqlSR fRRT[ ^ 'RRR RrRTRRfcf fRrRT TfRuIT ■§ I 

3TSRm-4 

arr^TRT, 37^?iw^i^3iRtH 

16. ; 

Rc^ ^rfRRTT^ RT R>4r!(I 'tRT'^ 'T.'JIT^TRI 3^fRRTT^ R =b4RlO :=RR?^ JrTRTq; RRT RTt RRH ^RT^t^ RRT RF ^ 

R^’3^RRTt^4''^’5ZT^RT^R^RRf, f^TR% ^RTR-Rt^^T, RtRTTR^ RT fRRRR 4’'^ TT^ RRT"?^, % ^TRRT ^fR TRH R^ 

■rftr^R ^ I 

17. t^Rr-iwT ^ 3ii^‘ % ^ rs^ilMrci ; 

^^ srfRRTrRRT RrIrtR ^ fRfRRRf % RT4 rRrT 3fR ^RRTI 3T5RI^ rRrt RRT ^ ^rfRR RT ^RfWf ^ 

TRR-TtRR R7 f^RTi 7T^ ^T7^‘ l^R RTT Rt 3T^RT^ RRRT, f^R%‘^RTR-fR^, mTIT RT f^RR R RRT ^ I 

18. Rtlq^dr -MRI Q; T1§f% ^ ^Tf^ ; 

‘. R?^ STTRRTTft RT =h4'RI<1 sM RT^ % RRT t^R[ RTR? % RTR^if % TlRR R ^ %:%IRT RRH^ T#RT ^ R?R^T RT 
3TR?R^ lRRf[ RtR#T R^ R^ R^ ^HRT % mft ^rRr RT'RRT % fRTRt RTHRTft RT RR RRT R^ R^ RtW, RTR RRT Rf 
^RTiwRT37^ RTfRRTTR^^RvT4%%T7RT^R'^RTRRRRTR:^Rf^3TfRRTT^^ STRRT RTR^ RTT4 ^ RTTR % 
%TiR^RTTT,| ^ Tjf^ RTT^ % %Ti Rc^ ^RRTlt ST^TJ^ TT. 1 RF RtW R^ I 

19. ^ ^ : 

» 

I R?^.3TfRR)lf[RT^4RT^^RT^^iRTRRT^RRiRW^R^3?U^RTT%RR^%%T7. RTR^RRRTRT^RRT 
RTRTTO’ ferfRRTrft^', '^Nt' % RT^R^ % RTR '^-'^ RR^ TTRR fTT^IRR [q<aiy.Ml T^ ^ RT ^RTR RRTI 

20. 3irf^^ ^ITR^R ; 

RTt^ ^ ^RRTTTt RT RRTRT^ TT^ RifRRTTft R^ TRtfT% % ^RT % RTPlf % ^'R R ^ RT RT % 

%TTRTt^ R^#s|R^^3f[T'^'R^%T^^fRTTTtR5RTT%^RT '5nRRTrdRTtT7I^RrfeRTRRTTf^R^R^, RTt^R^TTTRTTft 
5TRRT ^’|■3:T7% 3tfRRRT ^ I 

21. 3rfiig^^^(f^Tlr ^W\H RT RT qirTc(Tf^<*, '^RcJ^rR <^ii'A ^R#1T ; 

^ Rt 3TfRR# RT RT^RTTt WT RifRRnff RTt ^ R^ ^ RTft f^TRIR*^, fTRRTT RT RTTRIelR, ^ RF 

^ RT ^dpTR., R^ TrIRiK, "STT^%q 5T^R RTRTR R^ RT^RT : 

RT^ R^ ■srfRRRft' RT R)4 'Rk 1 H'^O % fRRT (4)41 TTFTTf^I^ RT RRRTR TR^ RR 3 T^r1RRv' 3TRRT TTffFt^RRT, 
RTcR?qR5[ RRTR^Ilf^, RTT^^fe, , Rlf^RT 3 T?trt TTTRTf^ 31^ RTT ^TTR^I^RRI ^ 7IR % 3TR^ TF^ ^ RR TT^ 11% 

RRRfmtR RTT^ 4' RTt^ RTRT R Rf^ -. 

RT^ RF Irj RTT R)f4 RT) RF FTR Ft R^ <P)Mi RT RTTRT R^ RIT II RfF TT^TR RTfRRTT^ gKl ^TTT RTT4 RTT Pl^J^l 

■f^'STn^l 


I H >i.>Hl>l|Mi i "I 


I I II 'Mini 







['TRIII—•?§nj44] 
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(i) 4^<;^ 6^tMK •?r RfrUt q^ <NK t•?r 4 tyn 

l(*^^ ^ ^l*l)| % "^Tf <S^«t>} cfXOI % Tit ®I6 ?«♦» ^*u !■ I 

(ii) if^ <# n l^^^^<H1 •?! <hi^m ^ -ST#% fgtirM<<!| -SZTO-^* 

% lVf^ffl'«fR ch<^ %“ «t)i4 ^ <5^ ^ ^IHl 'JII<<mi I 

(iii) -STf^id ■’71 ^ 4^<i % I^RT 3?tT STf^chiRqi «f5^o4^ Pi4^'i % Riqm, 

1956 (1956^1)'^ gRT j>d 3T^%T 

f, a^«l^ «s|iruirU^ y^I'JU'l' %%Tr m^Ul^ 7Tftf% % iP^fsjl'ibi'Jl, #TT: 

MH3;Tfii^'?r feh '^E nO grfiiRm, 1912 (1912 ^2) y«^Ti 3RT^n^%a^«fh<Ri^1^ci 

1%^ ^TTg^^Tfi#%, ^ gIfi^f¥w, 1860 X1860 ^ 21) •?! Wl % 

^■*Tr%TTt <Hlf^f<^ch, y'S|<f'=T’’Tf‘SnsRI 'TTT^ -H'+icfTt^l 

(iv) ^ <*4^i<) Tm -h-wi -^Tf «il^w 

SKI Rhi^'T^ Rtltft cf5i*i % H^lti ^^111 

(i) ^^3TRl^-*ncb4^lO^I^7nftl^Kl 

54<1’1I % MIH^ RtRb^l 

(ii) grfimd ~qi ^4-4 k 1 , -^f^ ^ ^ t ^ ^rfarf^ wi ^ 

wtTit^W ^g1 ^gFrfii%#Ti;r^^^•^#n 3 ^wt 

?[RT ^ 31 jp^lW^I^<* chR*ll^ ^ "^n t: " 

inP^^irCt ^ "fe 'SiHh'w^ "®n MRf^fn^HT '^* <51 3^1% Ri<^ 511*1 

^ W «lt Tit ^ %ft aq^qf^ "m 3qrf^ ^ ^ 3n^ ^ TIBFm t ^ ^ ^ 

^«m 4 ^lii Pi^iRia Rh«ii '^JI^ I 

23. : 

^ ^ 3#i^ ^ 4>4 ^k1 ^ •qm# wan -pi^ •?! vn<a i ^ #n t Tit ^ 

^ ^ Tf^-g^ ^^-TO ^ T^ "^I^ I 

24. -SWa^tk^^xH 4«n«*,K : 

■JT"^ aiH^ Mf<^K%1^41 arrit 3TtT ■^vpt "SRI=»>4)<31^ ®Mf^ 'SM^K t41«r»K'^^T^ ^ ai^nRl ^fni I 

(ii) ^ stR^^'^TI =h4^Kl :— 

1 ( 1 ) 

(2) ■^4t'qT^^, 3im'*naniT^'^^^Ti[^^'>Tr4^i 

^JT^teuT: 

W % 1^ * ‘ ^ ^ ^ «T«f t, ^ T^ 3 IRi^ 1961 ('19,61 ^ 28 ) 4'11 

25. ^g7aF^,7(^3Trf^t 4I<^^q< I x41 : 

^ 4t aifii^-qrf <»4^<) fa41 TR^gn % ^rt^, •^', iriri^ffl^f ^ %4t ^ ^aif 4f • *H<^ “ *sf T^ ^ : 

fqPi<iH "^41^4134%iq>>i(l "z^T ch4^i'0 ^ ar^T^t RiRi4l ^ MHiR*Pt) 4^ ^iw 

'®n‘<*l| I 

Rt>4)| ^ ^ Rt>41 RtJ^ ^ «i^3it ^ '3ic^-«i<r4i Rish*i RiPi<i*i % yHl'si’i 

% Rip Til’ll 'Jink'll I 
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26, cWl : 

‘(l) ^ ;— 

(i) ■qr ■211-qr ^4’5a(l T?5Tf, 

■211 ^ ^ -zn ^ f3R7% ^ ^ ^ #7-^ ^ ^ #n ■211 a;pT^ 

TTftqR % ■^j#-fr^ ^ ^^ 3 ^ 31 # ■^ ^ ^ 2 ??-arw ^ ^ ■ 2 ?! ^ 3nfe 

■gmrm-^'^^ST^ni 

(ii) i^ % ■RR^ ^ ■•(aO^Kl %T7m^ ■^ 2 FT % [^ <5rajX 'Mi 

(iii) f^'wl ^'S^l'S '^^if "^^ly j 

, (iv) n6<Hi WN<i<6^ Wr■iRf’M^ ^^■Jf^^ ■2?T -q^*, ^<£f5l0 ^3^^TTciH'jM^ 

^ 1 ^ ^STf^^aW-O ■Zn (V^ fe^l<k ■ 2 ?T ^ 

^■ 2 ?!^'^ '^•«cf5ni'f, ■ 2 ?T f^'wl «<[HiO %^’?R?'?r 2 ?R^rT?n^c:!l ti<=hai %^ 2 ^3rq^ <t)4'ci!0 ^■^tTT 

'SrftR 'H^?rr 11 

^ 37ft?^ ■ZTT ■l^ ^ ^3r«rR ■^ftfTT^ ^ ^ ^ t ^^ ■2^ 

'3r2?R ^ ^ 3PFZ| ^ '3i*iHn ^T^Jcfl ^ I 

(■ 2 ) <=^ 1 ^ 3ife(cf)|{l "qr 'ft4'^l<] Pl^l «t>i<HT ^ ^ ^c(ft«RT W^i f^^Tf^TQ^TT ■ 2 IT ^ ?fe«iy wni 
^•?T%l^^3Tfq^^2n^4^il<1^5feuiyW Wl'5nf2^^^30^T^31 ^ 3T^^ 

^ ^ amt 1^«# ^ % 1^ ^ ■sc^ i 3#i^ ^ ^ ^ ^ 

"4rMW2^ ■^' arr^ t, ■s^ ^ ■^mr 11 

^ ^(2^gT'3qf ^ I 

^f*?l*<tJi-2 ;—MRy^ra ^ 3T^m«t ^r*T5n ^3in^nT 
37tt^ fMt amf^ ^ ■^‘T^ ^Tmt?T ^ t % ^ ^ ^ ^ % StcR ^ ^ ■g^ ■J!^ 

#ni 

27, afrr : 

(it) 3J?^arftr^amti?#Pi^f^w-qr■^^Jkr ^^amtaiifw4^^arf^ 

R?T<wfti'9rf^ -^t^n.— 

(^) "STO ■^'5TM■qr ^ifn^ qicft ■27T~a'H^"STO 3T^ ^7W^^2n'ay^ hR‘=ik 
% f^ar^fr^%^'TFT^^q^^2?T'^^%^^’ «n% ar^ 

(■^5) ■^[ITI f^'ti'^ia ^ TTRT ■ 27 T ^ <«(if*i^ ■2?T "STO arf^ ■qt ■?t27T aftr 

Het)^, i^RT^ ai^4cl '^' 'll *11 2?^ ^ %; 

(■^) B^^fqTratT^'in^‘3^T^^^^^^2^1^2^i7T^^?RfaTf§RT^2n2iTTfe3T^^^W% ;^«Tr 
('^) gi<i ■^TT aiMrH^ 3^ ar» 2 T qif^cof I 

^ ■^H artent % ^-SH (iTRtg ^ ^ ■t^ ^ ^w ^ ^ t^ffwrr % ^^ ■% #T 

aifw& ^aTitk2?i3ttT^^aff^-3H^?mtg^fH^ 

%‘^ ■^’ ^Ht ^ I 

(2 ) ■STr^3^teRtTI%^'3H^%30 aT^^-q^'3H2rf % 31 ttT^ ^ fts# % ar^wc aR^t 3T^'^Rqf% 
^ 1 R 7 (qci<,^^il ^ Wtrii I 

( 3 ) "^tf aif23f^T^'^T^^liVitjRl'JiiTewd% aR^^iR'^^ 2 TTar'T^'qft^% % ■^■^ ^^t^ar^ 

■^wf% !? w, ^-■fefR, ■27T %# 3^R ^ ^ ^ af[^ ^ -3^ fiMdH ^711 : 


% 


J I I II ‘ ‘'ll■. Ii 4HP|>|(I'H IM - I 


* 


I II II-||(HM' I ' I 









' sfftraiTd2R«jqi ?[iTTTTftrsfjRt^■«f^-gT^^^ :— 

(^) Mt^f?i«rter 'Ji'ii ^m ^«r ff; 

("s) pbtfl P^«i(hci ■’TT VtRlfMci ohNiO % *11*^*1 *h<^ % <<'*lli< 3T5=q«^T ''^l'J[ I 

MR?i|k'SI4 % “HTR "3^ W 'm fqifn^ "SR? 10,000 ?. aif^eF: 

(^) ^ -gqi^^f^?W gffir^% 3! ftf<it>ir<^ atjqgR it, ^ 

(■^sr) f5n#RT-41-qfM^ fiMIHRl %T7T^ I 

(5) •'^Wt ■^* ^ ■nr^?n£ZT% «rr«r ':?;<wt yii^''fJV’0fW Mt wm ’Hfhri ^mi 3tt^% ^ 

^-3^^ ^ 3^^ wqf% #-3^ W ^•qT^3^^ aqai^-3^ ait^ ^ ^3RT% 1%^-qft^RSR 

■RFT ^ ii'^rf^'^Broww^^cRT -^f <r -^M % ^ Mt f^p# ^ arf^cr ^ -qf 

#tl 

I : 

28 - f^^tiS fj4<i |tTqr^: 

Tspc^ ^ •jqte 3qk 

(ii) cb4'qt'0 srq^'qf^^ ■q?'Tt% 'sOf^cl'^'^f^^ [qqie =A'I( "^FC^ 

I 

■qR?5 [^'^1 3?8T^^ <gw€ (1) ^ <au^ (2) <ilc^R?ctfqqie ^ fqqi^ 

MlftWt ^ ^chdi f af^ -q^ ■?TFrT«frT ^'sini; ■(% : 

(^) j-^ arfwd ^mi ^4'fi''6 ^ ^ wfit ^ (■q^^m ^) % %ti 

■^n fi<ihcn %; afhc 

(*Qr) I'^^n 3T^ 3TraR ^ I 

(2) |i^fert3Tf«RjTd 3i«T5rr oqRw ^"sit ^K<flq iiMRcb'q^%, 1%^% 

cTgZT ^ ^ ^ ^ ^ I ' • 

29- Mm\ 3WRm^ P r ^twH attorfr mm ; 

(1) laqftir^ 3R8T^ 11%^% if ^aqa^T 1^ ^S#q STRTq^ 

pR'WK 3q8T^W^%^Wmt, WT3qfeTt^-q«nMf^,'3^ 3T«T^'^^RTW'^, 

^ ^ ^ ^ 3?8raTsraftT % T^,-t?!! Wm TOf^T^ % ^ '^, ft<^c1 

p ; __ ■ fj ■ ! ______ 

mWTWPT ^n?[f ^STT^HT : 

^^-gRT n» i ^ -RHi ^ Rnt,'g ^ MHm aa Wg 'Trn^w^Tri 

(2) jl^3TtaRt 3T«Wfr■4)4 ’^r 1 ^3^-fafi^'qH (1) % STtPtcT%qT W^ ■35q%^T3?^ 'T^*^ ’’RHm>^'q 

% sTtqtfH ^nl'aft TTW^ ^ ^ w ^ ar^ffa ^ < r^ iH i ^ 

% ^ ^ TTpf^ ^ ^ 37p[TT 

i 

(^) I 3T^ ^ ^ #n •qnr WT t; <T«TT 

(^) aqr^^ ^ -ggRT feqr-grrmt gjgrqr wt Tnf ^n l ^ arq^ ^ aqq^ mm '^qicTq 

[m ^rqpRr ^ ^ t f% ^ ar^f^ arr^ ^ ^ ^ ^tpri w t 


trt 2TTI 


?V 
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( 3 )(^) •jqr 38 ?TTfeT ^ ^ ^ ^ % 

f^^Twrt ^ i t, 

aTSTqT-t^'^’3Tf^T^'2TT^4^Rl 

1^ <^(171^! ■^TT '^4^ld "qR ■^T»T I 

, (^) ^ -snifeRfr 3T«T^ 3T^ ?TTfeT 3^ ^ ^ ^ ^ arftrdftm ^ irnirTf^ 

^lfeji)<|u| ■qnc 38 ^ 3T?T ^Vh I 

' (4) ^ ^rteirt •^n ■if54‘'^'1 ^ '^- f^f-TqH (3) % ^5?r<ui -sTTm t ?T«n crar snr 

srrrm ^ ^sn?TT t ct«it ^4^ ^ ^ i^ wr t, 

(5) ^33[^4fW« ^<<D cl^ 

"TC ^ ^iRPT ^5^ ■% '3T^T^ 3TRP7 % ^iTT^ %TratT 4f'l^t^ ■3T*T^ ■% 3l;J^f<'J| xf ixjfi.oiq RhMI 'SII’II 

741'^^ aT«TqT =h4^Kl#n 

^ •3tW st^Nt 'RTR^ ^3^ i¥m ^ ■qfTf^«#4f 4f ^«n w f sn ■*?Hf i 

30. ^f'l^fri # ^ c^ ^«IT ^-ir«l : 

^4t 37ftr^ aT«T^ 4fi'4'i<i<i 'i\^^<\ ^ ar^r^ <is;i41fc]cb- -sr^ ■^#j^ "m ^ ^ "=4^ f^ 

■'7ft^^rc^'>teT/^3T8P^r3T^%4t wftRaT«T^ % ^t 4 ^ crtm i 

31. f§^ ^■^[cnc^ 3ITf^# Wfl^tpryf^SI.* 

(1) ^ 37i?lrti[£fi f^qj^ 3Tf^44^, 1947^4 f^'m^ 3T4%3T^^“^'^”^t,— 

(^) ^%'<^r4'^}f^^ -34^ 34¥4^% 3T«fT4'^4<fiTlf, aT«T^'4^ 4^4 % 1^ 

^ ■^%nT aT«T^ Ttnr arw aT«i^ ar^sn ^ ^ -g^ ^ 

(^) -%^ %4[ wf 4 c <i ir ^^ -rtr^ %^ ^ 3tt9r 

^8iqi 4f 3^fipn, teft Tf aT«3r5r[ %4t 3TT?flM%i ^ 

^TRV4^f¥™ cR aT^TSfT'q^^ TSlI'TT^^ I 

(3) ^7T?«n^^3r^53WT^ 

^ ^ %, Tfsq ^ %, -sn^ Tpqf % 7?Tgi f4^ % TT^^’ %, 14^ arw arirm 

32. 

' (i) ^ aT«T^ =f?4'^i^ wi3i7f«T^%f^ '?Tf4f^‘srr'yir^i([SR'i 3TP^ff5^c1 

^ ^ wr ^ ^ I 

I (ii) ^3T7-M^iR (i) ^3T?r4?r3T5Rfn^'Rf'^^^4t'3Tf%?^aT8T^<+>4^Hl4?BT71T^^fT7%''^0<IBT3Fn7 

TT^I'^RSFR tn -m -3^ f^ ^ ^ 3TTc?l^l ^ I 

«A^ii N))^ ‘SWTT'T^ t4l4bK ^Vii■ sihH "4' 1^4^ 3t^ 344^^14 ■st^t^ «t)4'^(<l ^4 3114 )^ 11 ^ f^4t 

^3Tr4t^ 4 '^•=1#^ : 

■qi?5 ■2I15' f^v^t ’4'^ 4 4 iH%R5c? TCcIPJ^'^^fTT :— 

(^) 3TtTO4 3T«T^ •^TTfsp % 37^ 3Tf4^ 3r8TefT <^4"^l4 ^ 4t4 ^ 3TTO 

^i^^iE?%4^^4‘4^^4NF4'^^^^^WH43Tr4rfbiR#^ ^ 4 -Mt ^ 3 r 4 t q ‘ -^f T C 

TT^ m 4sw^ 3TT4t3P!; afk 

(7J) 3rf^'<filM 3T«T^ ■cft-4'4l1t4l % 4^ ^31T4tf^ WTO^TSTr^-^r^ ^ TITW f4NiR I 


1 H w4\lfiW'' ' 


f I II . ■.<IM (I '#t|ff'|tl'»‘ ""'f 







-^ 4 ] 


»TrRT ^ TTSR^ : 


11 


(ii) (^) ^ 'It 3T8raT^iN[Rt't^%i^J# aiq^^4^"STcT^ 

(■g) ^ 4t34«T^iT43T8l^^iiNT4 Pb41 34«raiT4 %4t'*T^‘2n Pl*^ Os 

'Srf^etnO afrej^ =fi4'qiO "4 'fsfJTrf ^<i4l'Ji'i *Ami I 

34. : 

^ 4taTf«ra5T4aTsi^^B4^‘^^aT4N3n%4^444f«Ri'RTR#' %^4 3n% %cTf ^ %4t 

a4«raiT4 11 ^ ^ aq^ ■^T^ ^ "SeT^i^ ■=! # ^5^1% ^ TTW^jW I 


35. : 

arq^cb4£ii4yiPMchkl^^4a^^ 4t ttt^ 

■ 4 ^ f4fV'^^'qT^=T5f5^'qT^^%'^4‘^aT^4iJ5“l ^R4^^4'F^4^‘?nf4cT‘T4t'^FW'2TT3^ 

<^\'ii >ii'Vii I 

36. Hit;«b'3f3?J‘‘ «t)i tiq-1: 

iSTf^TsMt 3T«raT ^f4^— 

(^) arh^^' C-^) ^a;?^ TT^T^f-444f^ c^ 

; iW 4t ^ . 

("S) i aTR4t'^^%44H%4t ■RT^4q,.3Th*l 3Ts?3lTa7^R^^aTOT4''T4fT^a|4'JI^‘RTW^«<'lci^ll 

' % Hitni "an^ 4 44 4^, a4^t^ a-?ar^ ■'t^4 a <5 4 ^ 

(R) I ^!4'4pi=h TR RT^ 4=r, afm«i aqerar a?^ 3T4tn ^ ’^f^H; 

(^) ^i4^rHcb'f«Ri'qT'3Rf4^^4^ 

^gTohRtJ I : 

*‘^l4'JlPl<=b^«ie” 44^^4t'?SM^Rf4R(faRT%aT?m^^, ^444 w4f%rw 
3T^^44fW'3^4T'R^F4^%RHf4F'^4a^[4f4^i^R4.^a7^iTf^3rr<!t, »4f) arm^t^^TTWi 

■an ^Mciin aRs?^ a(R^T«n % "qr y^^fi ^r 4 ^ asTjirf^ '^^nwt’ % 1 

37 . 414 <JrUl^H : 

^ 444^i4 artpsn 454 ^k 1 ^ 1%4t Rftw % 4N ^ "^f ^^ttt i 

W^€hiU| : 

^f4^m%3r4t^%%t^‘‘4ir^^3?4^’’4'5i?^7^: ai«i^ 3 T!j??t^: 44 !^iirH<^ f, 44 •.— 

(^) fllORib ’mH a^4 “q^, 

Cs) ^^^RFTaRerara^^, 

(r) ■’IN <,[4^1 aR^fcm-Hi, 

(■sr) ^4^ Tmf^ IwiT, arerar 

(■^ <4^ arp?rej44T w4ft^, 4tf^^ arsrar ^N m^Ri air^R^ i 

38. VIlRd^ll : : 

^ 3^«zn^T % <{«?<!4! f^rfwrf % Rm, a^R ^ arfer^ arq^^i «h4-ciKl ^ ^ ^r?tt t 

315)^1 aq«raT Rrf^^Rcn ^?ifm t aR«??5n ^ 6!pf^7 aT«n?i ar^^ % mRi'jjci wt ^R?n t 

ar^^TRB 4n w 44^'T??nf4Rf44f^R4Tg;^aisi?;?i arfw^^ 

4Rn 1 

(i) IH'^i ; 

(ii) ■^r^4t'J?^ll^'Rf^'^7%?T4?rT^fe^4^TGF(T; 

(iii) 4^44% 4^ ■RSFfT ; 
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(f^) ^ ^ : 

(i) 1777 %-^51^3T8T^^ ^ 3rq T^ 

(ii) frm ■^’ ^ 3T?Tm ■^' ; 

(iv) ^^ ^ ^%4l^ oT%^^#f[ ; 

(v) 

^^IcfTTC} ; 

fTSffefera ^ ^ Mm % 3??1 ?TTf^ g,7 ■^' ^ ■^TEn ^SITIITIT : 

■qr^ % ■^EiT^ Ti;^ ■^rr '^dF'fKs^f ^ ; 

(ii) ^2j-frm«r m ^^ m fW % %et ^ rt ^ieu ; 

(iii) ^rferfl ^^ci< 3?aiRi -q^ %it ^ rrj ^ t, ^priqn 

: ■qt^ R RR^ ■RR^I ■^’ f^TRR f%TT ^ f^ 3TRRR RTRI ^ ; 

(iv ) ^ % %R R#qR 3^^^ 3T?TRT ST^^TRlfe Mf$bR|3Tf % fRW#RIT % ^ RR^ ^ R^RTjff % %i: fe# 

3T!>r^R '<(^!HRt "dREH 3?«TRT RRRT ; 

' (v) '3'^?R^RTR^RTR*TRRFT'^'^‘RR^RR#f^^a#fRJRtRiT^RqTfT^TR^^RTR^RTWITR?HR?tR^^ 

% r:!fr<, 3^ -HR ^ RT R^ % STRRq ^ RT ^ RT R^rmfRRr RTRRff R •# ^TT^RRi 3TRRf^ ^■ 

(vi) f^Rf(3Tf^TOtRR,^%^^^'RTR^RTRft4^TT#T%^frRRRT3RTR‘^RR7^fR5f^R?t^RT’^Rft^l^nR^ 

; %fRRTRR7f^RT^'RT3TT^'%3RI^^?R%fR^^RTRRRT yrqr^ 

(vii) 3TfwflRT^ RfclPH^r^W RT 3T1RTf'^qi ^ ^ RR3RR?R|c<rf-'^; 

(viii (’ Rit ^ R?t ■•HHlf^ : 

(R^) %#^RI^RTRRR%3Tr4r% STRITR] SRRlf'^^lR^f^3TfRRRftRftRR37qfR%TRTRI^'5TT%RT, 

; f^R%f^^f%R;Tf^RRT RTRTRRRftfR^%R^?Rff%5igRR^3:R^R?^j 

(H) !R)^1' Miqqi RT RRR % -arcRiR iR^jRff iRRlt •srfRR^ R^, RR F 1 R 1 CI RT RRR R>t Wf % 3 i^k; dfrc 

(R j % RIR % ^ : 

Rt^ Rie: VR PciH^F % 1 %'3R73rT^(Rj)(i) -5^ (iii) ■^'WR^fert W^RJtETRT^RRTRRT^t, 

^TfRRfr^^ 7?R%; Mk TdRs^l 3Th[^ 15 WR^fRf¥^3TfRR7 37RrR3TRRT’^R^^37RfR 

■sit ■RlfRR^R R>3J^ RR, % 3R?R RRTR R?I fdRsifI RRTR R^ RR^ RR 31RRR: ^TTtlRT 3^ ^TfRRR^ ^ 

RRTR tR, RT^ RR^ ft, Rit 3^^ Rife RR^ ^ R^ ^ ffeT ^1^11 : 

, RT^RFf^^1MRffe^'R^'^cmRRR^3R^^ WT3feR1Kt%-^^%^R-f^feR-^‘fe?T-3}Tt3R13|fT 
^ feiR RR ^ifRRR^ R^ 1^ % RK ■fe Ritt ^R?i ^irfe fsRT^ Rm 

3feq Mm 3rfef RR TRTT^ ^flT <RRRT RRTR '^fe % 1^ 'RRTRI STRFR : 

RE^ R?: ’ft f% RTlt RTTR Rfi R^ f Rf^ : 

(i) Rife* R Rf^ R.<M|< ffe; ’fi- ^ ^ f, ■% Ir^R^ 3TRRT R#fet R1T ^ RTRT^ RR "ilKI "R^ t; ^ 

(ii) fer'^ 3#1RRftRft RRTq-RR]5ftRfeRrrfrfeRrtTsfeR^R1^rRR3TR-^ 

R R7?7RRlt; 3-fri: 


I 




I I 4f ' '■'».■• !■ *Mi|Hl'|tt'** t‘ *.. 


II -tM4'|l<|||^l' I 


lili 













(in) W3Tt if ^ ^ ^ 

E 4i4yr/); 

(^) 

,(i) 

U) "3^ 

(iii) 6 "^TfHt ^ 3T’lftr^3iq^V%%^%?r'!‘^[fiK'd^ TQP!T; 

(n) 

!(i) 

l(ii) %’Pjfe(’ff^)^t%TGr^ 

(iii) 

(iv) •s^^RW^^'qfe %arfitw! m h§v<w t2grfwmgrqfaw^n^ 

i(v) ‘TT^'af? % ^l'«Pir<%; 

ivi) ^nafenfti 

■^iT^I'^ ^ <;«€ ??j’n^ "^Fi ^ 3n^'??^FT hi[^<i>i<) %'?^?irefT%i?p? Rifea^’ 1^ 'JIj^^h 3 ^ 

^i <5ff^vi | R^a antm ^ ^ v»n^ % 1^ ^qrfia M i ’ a r r^ ^ H a^ ^ -gf^ ’> 3 i m;< ft %-s^ w arrdn grew? 

3TI^ ■2f)T >3^ 3f^ ^TafW % %l^ -STaRT? "^HS: ft) "^fT^ ^ sHiaP^^-Shfll ‘'T^ i|, "^jft 

(i) t^ ^rr*!^ ^ fire vt *r8rf«rft 

(ii) ^ ^ r O ft>qTt fti^^ % fm. ft ^ ^ ^ %-gf^ 

WTRit; 

(iii) %artft sfm %asrft'sm^f arft^^vff«CR^ftrar^ 1 

ftPiU 38 ^ ^ WT 3inf«wrc}-5RI ?3FTr w wrr t: 

(^) j-qfl[^ 7pgT ftpft) 3TWR 3rflTOfd gTgwr iifuf ' ^ r d ^<>5 <ri ^ W [ t, ^ grqqr xf fag^ 

i'Tt^t;3T«l^ 

’ (’gr) >3Tft^ 3{m ^ arnrofty gTRft ^ ^ w t,- 

(TT): w asrftqiT^ 3T«wr 4)4^10 im ^ mi t; smr 

C^T) I ^ ft)^ gr^ ^t)Rqr ^ i fty qt; 

i"^) j ^5ifT 38 % afft’ft ft«iffft yftj^^i ^ ‘’srht 'aftnr ^ If «<«ii5iR*h ^ «n i 

■^ft)ft(H^H38^ afft^aqf ^ 3!flR«lFT »i?f ft>^l ^«bfl I % ^ TR> ft? ■ii’'Hl % ^K^lf ^ RiRSfl «()4 

40«lir5r^ t^ r > > RW ^ TO l ^^ ; 

ftf^jpR 38 % aftjft'aiN a^lr 3lftv2IT "aFf ?lft>!T 3Tft*T RWeW aRft^RRf ISTO %# '#'3^ 

'^ft^'i'd ^ % ri»i^i^ ft^'S iJTw “SFf "n^ f a^fr <Hft*i)i(l ^ ^ '^iraf % : 

^^ft)Wi3ift^, sn^ft^^-aira^mitftRr ■^t?t3R557T5R*ira^f^Trf?fftg^*q^3n^ai^ 

■pf ft)?# affft^ ^-^rfiw 

41. ^ ; 

V^ ftPi<<HT '5^’ ft)^1 ^la vf, ■^ift ftf^ ^ arfiRjRf arerar oi f^ew<l a^ «r>4^i0 

'^rf^rflia aft^'w % a^fr '^’ % ft?;5 ai^^iraftcp ■snpH ’’^^JTRf f a^tr afr®*^ ^ TR % 1% ir^if atflR ’»tr^ 





14 ^ THE GAZEnii OF INDIA : EXTRAORDINARY _ [Part III— Sec. 4] 

^ WT 3Tfq^ 37«ZT^-^r?: t 

^ ^\i *^ 40 % aicrfcT ^ ^ 

42. 

^ ■^* ^^ftjfcT W % 1^ Hi, fHHf^fed Wl #t W 3Tr^ Wm ^5fmT t 1%^ 3TfH^ 

3T«ff?T W Trt^3Tf ^ ^ W "W t, 378TTcl^: 

(i) 37T^ wm ^sirm t ^ 3^|^k•4i vm t 

37«1^ ^\ 3TT^ ^ Wg 3flT "SWR51 Tjft 

37«T^^-»NlflH^f, 3^«raT^, 37?5!T^^^^', 3#qf ^ ^ ^ ^ ^ ^ t, 

3TTM %^#T ^ •SZjj^ 3^q7Sn %=?fk w4«'f 3TRtH 37H^ 3T^ - fl i rfejch T^l f^TW ^^4)<r= l 

(i) Hfii;^ ^ wi 1#?^ t -5^4^ % 

^ ^ TOT t, m I 3TFiW ^ WfeTU? ^^ ^ IFRH 

‘HHH-'HHH HT ^ % i^ W^ ^t i% ^ 3TfH^ 37q^-^>4^ % f®r^ 

■^:;i^'ll'«pjch <+>liql^ '>ll^ ; 

j (ii) %^T'q w4>dTariHtna^sr^i ^ 'snfe^vi, %ii% hhht^ wr m iPq^Kl 
I 5 ^ TPT f ■fe’ ■^BoTftjW 3q^?TR#lSF "SrfiFHT ■pfPFH epl ‘STPrl ’Hlf^ cR, 15P3f 

i ' '3iiH 3?^<!^i "5^ y«fl'5l'i 'tW4)^l 5[<i rlllHo Rt)^l <=>41^ ^ ^<^><(0 ; 

I (iy) "SIFT 3!rT=fI "wr iTTf^RJirl ^ ^i5t»TT alrr ■^■•h^ trt % f^ 

3^T%T ^ % W 3TT^ 37«RT 3#qf ^ hI ^ CiHT% % f^ t sftr 

38 %3T<T^^3TH^^'mfT7-5n^|^^TTTi7:5n^ <5f^ ^ HT ^ TR 

f^HK %'5IK ■JnftT^lfl ^HTI 

WVi}|«h<0} ♦ 

, ^3rfi^3FiTftSTSRT^4-^ W^BR?^^HH''Miq^TI ■’qf<J \'^n\in\ STf^f^m, 1988 ^^IRTI3,14,15 aftr 
16^ MftHllil?l 3m>^%%T7 378RT 3f8RT3r5^ 

3T«?4i W3e;;^^^^ ^ 3ml ^ trIhIto ^rfsHpqf ^ trIh ^ %qj f i 

43. [q^% f¥ ^ 4)>i i 'f TR-y^m: 

3TftRnfl37H^ -^4T4Rl WTlJrfH^^TJ^ 

44. %^31^?ITO^gR7t^ : 

(i) ^ srfHifJRl 37«RT ^ ch'^K % 37KPT ^ t f^ 3Tf%Rf^ ^ ^ -gM ^ # f 

'»rfy^njaj ^ 3175 % ^ 3i^^il«Pief) ^511^T73^ 7THT'7PTRT cf)T^ cr®F7THT"377% 3lfa*i 3TT^^ % mRfl cT^ 

^l^ni t^f^fWcl 3TtaRl37q^g#^3TfV*lf^?n^7nft7I^T:ft 3RfH%i^ Rp^fl'^^SIKT H% 

% f^ HR ^ ■^Wt ; 

cRj1%^^)r^77HTRH#^^5r[?fIt 3f[7^H737^ 

I 3|[^eh|<l 37^cfJ ct}4^1^ cll^<^% «<l<; 37^37SRT H% yi'n «Ami t «h(ic<l^ sif^H 

311^%Hlftfr 1^ clef) q^ cTTH% ^HcTR MI 3n% WT %# hIt^ 3TW=f %l 

; 

■4^«^^H % ^«^^'!0’=b<w\ •ywi’-M '^Iqi <!HH, <=w(^i^mI' 3tI 7'?1^ ^^t^t^«w(t ^ 

3Tf^3TI^% 4 iRcI 7T^ "^11%RT%IT I cHHl HiTRlfl^ tTTT^ nf^HJlfl %3Tf^ 3n^% ST^TTRl^tHI | 


I II :|MlHI>l|)|l i "I )'' 


I .| II ' »<>l" Ii '4HP'f>111'>)• t« .. 







[ -■" • .■ ... .■■■■■art aatWgMa^ ^-. . ■■”■.■■-,, l.j,,, , - - -- . i .' 

45. : 

a|rf«TSRr& aiT«jqT ih4^Ri ^ Pi<i>M4>d[ % I % 

«h4's|iO 4)^ ^J^TRT ^ 1 

1. 3i^ra>Tt%Tira^^—. ‘ , w i ; 

( gj ) iH^dH t 

(i) (|ici«ii nl'i *1^*)^ % Ici«< <5^ *^(^1 ^0*1 1/3 3inH<5r)i(l Pi<4«<H ni'3<a M^trl ■qi^ Wq I^'4I 

* (ii) — 

(^)' 4fd> SKI^^ 'dt <SM ^ijrl ^^1/2■3it^tnfi^^-q^ 

("f^) '3ji'Cf f<f>'41 >^'^'^1 &KI ^ ^ <0*1 1/3 

^#j;4 ^rarfir^ jjq wwa^gr 

%3q-'STns (i)3fk(ii) ^^%3T fii<=h i R4f tR^^‘ TRmrqr 

■:flTT?nTI 

I 

(^) ijjH^dH : 

(i) ^?fH *itA 4'3?T'*j^'^?rT'^1/3'^ oi>4'qi^ Piciqn^<uO<g 1^41 

: 

(p 

I «n j 

(■s) T^r 4 % ' ^( R PT H r n ^ 3?<iraT ^ifi% 1^ MP44f^ (?ff) % 


I (R) <3151 4150 4i44) SRT^ ^ 13%'3^ W 11% <=h4;«4i0 m ^ •^fHlRI 

'311^, i^4l Rnii xiPa dlD<g "??: *1^*11 % «(K «(K ^ 4t «(K4* 

' 1^, •gH "4, ^ “4 ^ <t>4^<) argRTT d> 4^ Kl % Pt> ' 4l ir fi i RfV % 

TftRTI 

e'er) k#: 

^3q^% RH< reiV)'l ^ ^ ^ W ^ ^ ^ 

^R5(^)%’3R-’Gri^(i) a^k (ii) 

I gr^q^Rt-qi ^44 1 (1 ^7RF TfSJRT »7%^ ^rRlFr MM 4H4: ^ % 

m ^ 3TRPT ^ ^ •3TO^ ^ ^ t ^jRktR ^ ^ ^ m t: 


R? a^k Rf^ Pi(4«n R>t 3|55(fti? % =u4'qi^l atRRit aR^iiqRJni Rjt asn^ rr^ % RJRR 

jlR i rd^ fr i l ^RRTRt 3^R>1 ^R l Pl^^fT l RftRRksrk^R^';pRRr P^R I vt ll ^ ll I 

46. Plc>i^d ^ 31^3lk 4iT^R I HHT ?;Tfk ^MR | : 

yjlRchrS, i^WTl^RRR'5H3R?IR R^Ir^ 4t^RR5mf f^a^RRiR^RT 4>4^l(i RRT ^'3R 3T8|fli, 

R^ PihP rI RI, % %R R fid lMr, ^ ^ ilk fWR % #!R RPR ^ #n, %R^ % at^RST f^ Rtl ^^ T f Rt R^aifk ^RfR 

RRRf RTfR^ a^^RI kftkr #n f ^ ^ ail^ Rlk Riff RRIR k a^fq^ RT Rt4'>=ll^ #I 3 RRI R% 

RPRTRR^%f^|RI^'?tRlR^t "SR 3iRlR'^R?%^|l]R'^a;4RR>I^RTR54RI^kl^TRRFRpT%, 

■'R'fRRlfRf aRRf^RT3^^RRI%1FR^ RTRIRH^rIr R^^RWfkRRri^RRR'f^RRT'^l 
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THE GAZE'ETR OF INDIA : EXTRAORDINARY 


[Part III— Si (.4] 


47. 

(i) ^ [qPi'HnT % 3i'n4o % [4<>.s 3 i4Ici ^ "^PTf "3^?% 

^ ^iPicrtKoh ^ y^irf^ ^ I 

(ii) fw?T '371^ % '^nld ^ "SfHt tTKhST ^ 45 % 4t?R 48 ■^' ^Hlcrft^ 

yinH«t>|0 % ViVi ^hIci !>(^o ^ ''Jiii^^ri I ^hIci1*i 3ihI^ ■'K f^'^K 3f^ ’3Tfy'tji'^a: 6 *15^4 <sh^cki 

fsiK^ ^j^pTT I 

48. 3^41 eft il'Uffsj^JHt 

3T%T: 


(i) ' % ll-H ^ -3????^ ■q] ^ ■^[hRi ■!■ ; 

. (ii) ^^TTTTJTt ■3f?T ^ ^ WT f I 

49. 3|tftcT^37^?[rT 

yr4<+ 3^41 cri % fer -3T^^3Tf MleiM "Nv^ WI371I • 


(^), ^ Peirycl 37TcrEluT ^TFiT 

. 'W ; 

(73) '^'«)f^ ^ ^ #fi ; 

(n) ^7T^‘3T^%r TT^ f^f¥^ ; 

C^) ^ ^ ^ 3ft WCnfl i 


37«zira V 

so. ^ 3ftT ^ itm 

FT %3rT33?ft %37«T4N ^ ^TR ^ 3Tf43>I^3T 3f'4'3u1 3ft W%^3Tm^ ^TR yei)3F 

% 3Tf^ 35T^ 3ft ■S3?I ■*#3l % ^^ItPT eft Ti^ ^ % %q ^ ^ I 

51. ^rtnf^H^^nrsr 

(i) ^ n^'41 cHRh=mO 31 3v*i^i<l 3ft 337 713T3T $>41 % ^el'l 3^7 3% 35T F3T tHHiMi ^ 'Jilt'll ; 

I (ii) ■|f3T3ft■^313^33^3T3i33Tft%3^31733ft■ft 373 ^ 33 ) 3ft31^73'^■^333^73%TWFTT 

’^144 ; 

■ (iii) ■ft^^rfteft-31 •3543I^%3T3^^’f^r3^■^31351^■ft33 3^7:3%373^%^773T3T 

; 

52. -^T-^ 

[3)41 ^ai*ii'i'ft* “3^ ^33313 % 3<.oi "ft' ■^31 3ft 3Jcft3T •3T3f3 "%■ ''J7T ‘^tft 37 'ftcT3^fe• 

I 37^'3? % 3TfW7t3T ■‘*43 k 1 FT% ^ 3ft 3H3r33T 317^73 % ^TqH 37:37T Wfft 3ft wft TTlftTI 3ft 
33Ff73 fftiTT 3^-ft'3? ^ t} 

arsamvi 

afirTiprr ^ 7COT 

53. ^^^-agfiTT 

! "FT f3i^T3^ ■% 313314^ ■% ’37^33H 3Tf33:(0 "31 '=t>43l<l l3^3l^Tf7§3 3I3iR3ft ■% 313 ^ETT :— 

' (3T) «31T3)fw3) 

(■®) W3Tf33jR^^ 

(3) 3t3Tf[ 


( 


l U w4<t>lWi I "1 


I .| II . ■■tIM II I" * 


tw tli.i ill 
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['TFTin—’en*54[l 

■' .. ! 

(•5?) ST^lTORtiT 

y - ^ I ^ _^ - * 4 . - ^ *V — ... _--j\ 

(^) 3fR Fmq 

C^) ^ 

54. *iv^< c*n VIRm Ulki UlRl«l>lfl 

^«^«n ^ '^Tnt I 

55. t*nr «»>^^ d^l TJT cb^f'Mld ^ ^ 

(i) dipjc^l^al ^Pft fit R+>41 ^ ychk"^ 

^ w^T yTf^?f>T(i % "qra 11 

(ii) ^11% "'Ti ^3nfti^Kt?T^i ''PC ^ 

t: 


^i»FT '5^5^!^ ^ t lit ^ 3RTq% aftr 3Tq% t}f^ % 5n[r 

% Tn^ Tsr^ ^ 11% ^ ^ 1^ I 

56. ^%^Tq^37T%-qTMt^>^g^ W=r 

qll'W ■511^.^11 >31^1 %r^ ^g117 ^3fT% ■% ■'J^ *111 

57. l^H«l’H«li*l |JllM«ibrii ^ chH'oil'll ^ 'Wl«l»T^ *1^ 

‘ rHci®l*il^*l IT ®h4'!ii0 *6) 4)1^ *1'^’( *1^71% '3j}y^<n I 

58. 3||<*»fMl<* ^ 

(1) STPlllft^■% HRdf^4f lT 12 oFnf 1% ■3ii«t>R*i«t> : 

ip^ 1R ^ f%i ^ gifin? 1% a Ti gt>fw - qv ^g7 ig7 # -511 t; ark 

ip^ *i^i"fe%Tn*i 3iqehi;fi ^1% 3?h[Tfiirct <sm ^ 'sfi'Sj '*11111 1 ij !«♦>%* 

f%i ^ akf^^} 

in%^T3ri5f^l%i:T^ -Hlllillf^ef) aHR IT fej7^l4 #t I 

(3) (lO 3lfl<chi(l % Hl*i<r^ % Rptfl '*ll<ri 1%% 41*1I<1 311%H 


(1^) ■4i4’4r(i % ■% %<%•'=«< ^ - 3 ^ 1 % ^ 1 ^ # 1 ^ 31T4>fW4> ^ 1 % ^ it ^ftud 1^ %■ 

ifefe fim W11 Ig4kKt ^ filPlll 60 •%ll^lffl!! HM • ■ifiHRi ^IfftlTSTf % I 

(4) ^IpjftjqRP ^ 41^4^ ■ 31 -flpTll (3)(!>) %* 1«I1 ^ IlfTll 62 % 3RFf?T 3ir4)'Rlii6 ^ 3Tk 

63 % 31fl<|[ci M^lcl % '>lRjR«w I%>41 McbK ^ % ^11 ti^ticO ^ I 

59. 

(1) 3Tf^?^lTl)4^^^^a7l7#?l%1^ f%l%%lll>f%l%fNK^ WHlf^inT lg7 111 1111?^ 

Ipg 1? % 1R»T■%' IT#Tr% r^[(^ h 57% -^t 15^ ^ 1%^ # WPM I 

(2-) ^qilRtir ^4 ^r 7 it wm 311% g R l 3 T f%cl •%^#1^IZUR-%! 44) 

^^uimi^i I 

(3) t^^4iflehnH; 3Tflchi^ 1% 3!Hf«I%p) %1 11%$« 69 K'^tH I 

(4) 31 fero' 1989m^c1180f^’a^lfl%f^l1l^7irfV«6R^alk 1-1990^240%^3Tlf^ 

(1^1% f%;?l^lflo6il!. 'Hfqa Iftw «cbc4 ^ I 


zf Jfy j 
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'mE GAZETTE OF INDIA; EXTRAORDINARY 


[Part III — Sec. 4] 


(i) 'SRT '<11^ TT^ ■>^ ■*3trqp 

3Tl%Tt I 

(ii) (3)(i 

•^f •. 

^ ^ WT ^ t % %n Hlfe? «?f cfr ^ 3TT7% ^ ^ 3T^ ^ ^i*Tra ^ 

■?T^Fv?n''|' I 

60. ftmd '^ii: 

(l)- -JIT^4^41^ -SlftR-^f ^^ 

^ eFjj '51'1<=!<T 3^ '^cfT^ % TlSiFr 1^ '3^ '^TT^ sidl 'cniiJ'I] | 

I (2)(^) j«lri)«t> 5/3 f^^137^ '^TcTT 

M ^ ^ %qi'’TqT 11 

^ ^ 1^?RT^’ 3TftT^ -^TT f '^IT r^fFT-trST ’SJWl.f , % 

^cuP^^Pti ^ r2TFT---q^ ^ mfh3 cT^-g?^ ^ ^ ^ 3?^*# Tfl ■am3[nt I 

(T)'^%Ht3Tf^mTt-?7T cb4’4lPl^'5^7^ rR 

■’4 5/3 ^ 7^ «i1hk 1 ^^/^[©ctxrt ■^HTT ^ 3I^*iRl ^ 'jTIH^i) I 

(■^) ^ 3TfTOTt ^ ^rg’qf^sif^ -jit PHci «s<H ^ 3T^ -gFi ' % •^'^' trht 

■W t,; 3T7^ ^TT ^ ft% TK W ^ ^ ^ aTterm 10 f^ % 3T WH 

3T^^%'Q^%37HRf^ ^ 7 ^'etzt 1^ : 

■qr^ ^ % •^nfl ^ f^fRfeferT % 37?;q#lW<T % ^tTR ^ "Srr t ;— 

(i) 3if^^^^/AP44>d^^^^^^i 

^ ^ ^ ?m Tc ^ t %■^'7^ 3T?rf^ ^ ^ff|^-ETHT 7f[ ^rnt^ I 

(ii) ^ ^HT^lP^f^ 3Tr«TR qR ■*T^ ^ ^ I 

^ (iii) ^ ^1=H|4 ftRft ^\\ pt^p6<^l•SWFr-'q^ 11^^7^ i \eft"STT73^f I 

31^ ^ % %ti ^ ■^TOT t % 37^ ^ TR 3TT% ■?TP^ 11 

’ 1. ^ arfii^ -qr' c^h^iO 20 a77F^ /f%f^(^ ' ^ % 37^^^ t m % 

%I7; 37|qpin f, ^IS'^T 180 f^Trai’TT^'?^ t i 

' 2. Pl^IVi R;'iict>7^37pH«^^1 "qr^44r<l30'f^'^3Tifc<t^^fgzn "Q!^ y,«hq4%f^'^opicT'^'is 
^ % 37^T7r7§m ^ 37f^i^ t ^ 37' ^Ml f^ (i M^<mi ^mR 3frT ^ ^ 37 ^^ ttt ^ Hi%<i ^ 

^TTR m ^ TT 37^7^ -77^ ^ ii 377?^^ 540 -ftHf TT^fT^ ^ ^mj 11 

61. 37|7T%jrTUT^ .* 

(1) 37f^4^^'^57^^3TOmTt^^^ 37^^-57^17177 ^77rW11^^^^3fRcR^ 

^577^^37^^ ^27TT^'771^ ^^RT^'SrRnt t 37fW^'qT '^4'^Rl 

^ 3777T?W ^ ^ 37^ i^JTTt ^ W7 90 f^-qr ^377^ tNt ^ TTJTTcT 37^ % #rF=r 360 f^ 7^ 37f^ ^ #ft: 

'■ ^■tr!r%37E7^Tf^Tff7f^s#^-^f 37^^%37^%^7^%77t37t^I^'qT^?iHKt^^720 f^^3Tqf^7T^ 

37"'(Hlt<(77'l "*7^ ^ Tletidl ■f' ; 

TT?^ ^ '3% % 37fq^-qr ^-jrpfl % TTPr^ ^ % 37^1^ 7^ 37^^ 3^ 720.f^ % ^ 377n%ITTJT 

^ ^ TmU t ^ 37^TTt^ ^ W7, fdfe’Tl W^ ^S77% ^ I 


1,1 iHim«> I 'i 


I ( II . .Hl■> II '*»^|tlt»'** ^'•lt 











’iTOf ^ <i'55H5i; arorw’r 
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[^m—-^4] 

(2) ^ •^‘ a?Rf«n ^ «T3?IR ih4r^Kl ^ ^'libl4 1%^ ^ ^ % 

'5'R^ ^ ■*T^ ^ ^T^Fm % I 

(3) laromRW ^ 3 t^%^ ^ ^-s!^ 'Sfk'5?? 3i^ ^^ ^ ,^cn<?fe 

%1^’n^^|3iiH'n^r?Rf Rb'fl?i aiif^^ibiO 

^fl^^****?) ^ 1^ '®rf^'^lO «f>4^l0 % PlH^I’^l ^ *ft, ^ frl'ftCII % 1^ 3it1l*1KW| ^ ^ ^^tFPjfe 

% ^ 'Wl !l 


62» a<l4»fU|cb tWl Wm : 

^^t^l I3f[^«hr0 '!h4':«(^ 4l<«!iiK Pt«<i'*n, 'SIT^'^* 't»4'cf[-0 % vsj-qici ■qj (^[qci 

%3T3^^^^?Kr 3^1ebfW'+> 

^ ^ ^11 

«3. : 

' (i) il^R) ^ ^ (^*0 «ii<^ 01*1 ofO ^an 'W°f>rfl ^ ^ci''fri ^ 

Hf^dl ob4-clKT^^T^'^3T^%^TR 

(ii) jvf^^ ^ M«hK^^'^<il ’Mchni %f^5^ «^fq ^<i<i] %'?rT«T 3T^ hc^k 

^ Wl ^ WTO W^ 1^ W ^ I 

64. : 

3Tf«wf^ ■*j?^ ■qic ^ ^ ^ ^ "q^c ^qqTT?T ^ ■smtnt I f^ 

3ini»«h[<) *t>4l^i'0 ^ rit <i«^ ow'jjfl ^ ^.tRfi^ii "3^ =b4’eiKl 

^■S^Tfig^WTRtPl^H 59%'af^-ftPl^H (^)(4) %3n2|«fNT|f^ : 

H'^’^ «h4'qi^ ^qiPi'^Ti "Ht fqyi'!iR<<^i< ^ 3T^f^%'f^ 

59 % (^) (4 ) % ST^z^hr '^flclf^^PTf % ^ Tlftt ^ ^ I 

^ '^t «r>4'«1l'0 % '4 ■(% ^<i41 % 4<!llt< 'Hnlkf ^ ^ ^ 

f«r^lf<44>K'^^^3Rpsrf^%f^^?R 3lh[ 

65. '3^l’3?zrfll% Chi Mrtl ^11 : 

f^tl 'Sfhc 3 ih*i 1 3’linl % <.51 % q^ ^«ti 3T^ "'T^ 

*4l ^1^*11 ^‘11 ^fl ^ ^ *II5< <5^ ^ <$^4 t144> [^^1 ^ I 

66. ew ^i^^3jlk4lt<lkf ^1 hI : 

(i) cjfpM^blO •^TT ^4^ l d ^ 3?W •g^ ^ -sn^% ^ 3TR^ iPf\ I 

(ii) «»>4^i^ «iis^ ^ RmI^ «j4‘ii ^ ®hi4<s^chl ^^41 ^3 iRih R;^ ^Vli I 

67. ^ iigu i 3WflT: 

(1) '^PN^bl^l ‘!b4'^I^i l<*h 4R^r4y5^ 3T^%%T^ : 


(^) % ^h[H STT^ ^ ^ iHfJpM %%Cf'^ ^ 'qT ibl4il^'J| 

(^) <rli<i*R-^TT^-qT 

( 2 ) 

(^) 3lfy[itJtO % 4«(^^ *II5|| % fi^oltll ^ W)'5«h<, WO f^4T ^ ^ -Siftir 

(4) ^ «it)4^ i d ^ 3T^ m 3Tqf^^ w>n \^^^ ^ 


'JTR'II : 
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THE GAZETTE OP' INDIA: EXTRAORDINARY 


[Part III —Sec 4] 


^ 7TT7PIT 3^ °bl4y5U| •^TTT^ ^ I 

(5) 3T5[f^T^^ 

(6) f4i41 3Tf^chiO -qj ■4)4'qKl ?^'5^ cTt 

445?i'1 tc ^ ^ 3^ e^i4n^ui ^iiJ'i) \ 

(7) 'm ^vfNt^ ^ 37^«i ^ tn: ^ ^ i 4cie ' J ! ■#[ ^tptjtt i 

3l«qnT-VII 

68. j ^tf^f^rraT^f?R: 

(1 ) ^ «ftTTI'obl4 T^«I 1952 (1952 ^19) 4' 

=f>4^Kl §1 j|| 

3T?T?JH '^tTT I 

(2)(^) 1952 (1952^ 19) %Tq^^'%3TtpfrI 3TT^^3rfq^ 

^ ^ ^6R*' ^ ^3RPT^ ^ ^IRtT WJ ^•^7 H 4)'?14 I, 1995 

() ^ "51^ ^ ^16 1995 1^'sr^ #f[ I 

69, 4M<H; 

(1) arf^^opiRi' <f>4-qi-0 f^nRiRaa 3^-f4Pl^K^ 2 % ^3T5^ % ^fTcTH ^ i?Wt I 

(2) grfil^ w 4''MI<I ^^^Tlf^^ eft3#ifwT, 1 972 %T^4f ^ liHfdRad ~ JH-ftfWT (3) 

% afr^m ^ 4^ i 

(3) (i) yr^^h Tf ^4 ’NkI f^^rfNf : — 

(^) 

(■®) 

(TI) ^'pT:^?ic«ioi ^ ^31^4) 3;iFtl^ 

% %R ar^ t, -qi 

(^) -qr 

i'S) W^, ^^ 31^f4)4t ^ TRlf^RTI 

TTR^ 4'#Tr ?f^ ■STFIf^ % WT iNfT ^ ^ 1^I 

(ii) 3i?4^'^^^i^aTZf«n6wt4T^aC%i^%'»iin%%^T3:^‘*T^^ 

"aft asrflrwT 15 % aT«2T#i: 

1^ % Tr?4^ ^ % %R 3TT^ ITT^ % ^ ^ 3?fM^ Tf^ ^ #TT : 

% "Mt arftj^ % t( ^ ^ %R Tr^ arf^ im rt #n: 

^ 4t RTR^ i\, -q^ 12 T=T#Tf % ^RH (100%) 4^ -qt cT«TT Wr "4% afR ^H I MH ’T^f ^ asT^RT 

4)'* I11 







m 

70, l^iaimWT: 

(1 ) i TR^ 3!f<?«FTd‘*n ^3^^ % WT 3?3^ (iii) 'HT^ ^ ^ ^ ^ 3 ITtt% f5T??Ri 

WT^t?rt'5r^ ^ ^^^>3Fn 

(2) aifwd ■qr ^5*NnftWT t "3^ "3^ ^ ^ w 3T5*#'=1^ ■^nr^nt 

<«f^^ril •*it «t)4-qi0 ^ 

3^q% f?f^ 1^* ^ 3I3FR ^ ^ dTgqfn ■'T^ f^lf^ % % %^ ^ wm Tcf ^jfe I 

71, W l «rai: 

1R^ 3^f«R5Td ^ ^ WST ^ 11 

72, n4Rl<mT!<*>l chl*lM^H3llT«i>i(l<^l : 

(1) ’?f»PT-^f*PT ^ 31'j^VI "qr '^lld f TR ^ ^ ^ ^ 

'^R%!% %t][ i 

( 2 ) ; ^iror ^ERoRR, ^ 3(?T^?RcRn R*T^, ^ WT^ ^®RT% % «n^ ^srfwrf ^ «Jl<5mT WK tl«htfl f I 


73. : 

(l)!fM^RRFI#%f^-qT fe t P r -MH f^^H , fq 1 ^a^H . ^RR gTSPIT wmv( 

•gft -gR P<i% R *i T ^1 % 3TR^ ^ ^W4 ^ gfr[ “g^ ar fa^W 3jh gft ' ^N r rrq l * ^r ^iff^SKi Pr^ %*n 

«TRTf ■§■ I 


^ Rpft 'illinfl I 


3?^^-I 

(1¥^18^*) 


p!«3T alhr *ilMm«liriI ^ ulwi 

^5F8TrfT :. 

:•'•■.•'••• 

**‘|. <<d^gRI Nlqui! *»j'<'ffl/*l»^fl) % 3TfV<*r<l "RT ’=R'4'^r^ % ^ ■^’ 

vrfi:cT TOfmi^ f^s# ^ ifrarc-g^ ^«qf «m*5rc;r(i, R?qpn^ ?r«n R^hm ^ PrwrrpRr 

«*'^*ii/ci>'^‘n I 
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ANDHRA PRADESH GRAMEENA VIKAS BANK 
NOTMCAnON 
Warangal, 31st March, 2006 

Andhra Prade^ Grameena Vikas Bai^ (Officers and Employees) Service R^pdations,. 2006 

No,.AI' GUB/Per/AA)6-07.—In cxttcase of powers ccmferred by Sectiod 30 of thfe Regional Rural Banks Act, 1976 
(21 of 1976) the Board of Directors of Andhra Pradesh Grameena Vikas Bank after consultation with the State Bank of India 
being the sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of 
the Central Government hereby makes the following regulations namely:— 

CHAPTER-I 

PREUMINARV 

L Short title, commencement and application: 

(0 These j^egulations may be called Andhra Pradesh Grameena Vikas Bank (OflScets & Employees) Service Regula¬ 
tions, 2006. 

(if) These fegulations shall come into force with effect from 31-3-2006. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations ot to such extent as may be 
specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) 4 person on deputation from Sponsor Bank or the Central Government or the State Government or any other 

Organisation. ^ 

2. Definitions: 

In thes|e regulations, unless there is anything repugnant to the subject or context — 

(h) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(p) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(4) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(p) “Bank” means the Andhra Pradesh Grameena Vikas Bank establish^ under Sub-section (1) of Sectitm 3 
of the Act; 

(jf) “Board” means the Board ofDirectors of the Bank; 

(jg) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(|h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
i 31st day of December of such year; 

(^ “Competent Authority” means the Chairman in the case of officers and tiie officer designa^ by the 
Chairman in the case of employees; 

(i) “duty” includes: 

' (a) service as a probationer; 

I (b) period during which an officer or employee is on joining time; 

: (c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 
I (d) period spent on training while in service. 

(I 9 “Emoluments” means the aggregate of salary and allowances, if any; 

(I) “^mployee” means a person appointed to any ci the posts specified 111 Regidations 3 (aX2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

t 
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(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee who the 
dependent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay sc^ale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

i (p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Central Bank of India; and 

(r) “Senior Manager” means an (jfficer not below the rank ofofficer in Scale II holding charge of a department 
in Head Office. 

CHAPTER.n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
ANDTERMINATION OF SERVICE 

3. Class^ficatkii of officers and emplt^ees 

(a) Tbe officers and employees of the Bank shall be classified as follows: 

, (1) Group A—Officer Cadre 

(i) Scale I 

(ii) Scale n 
(iiO Scale HI 

^ with designation in relation to any of the scales 
(i) Officer 

(n) Brandi Manager 
(iiO Area Manager 
(iv) Senior Manager 

and such other sc^es or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

I (2) (tlroupB—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such (Hher categca-ies as may 
be Reified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C—Subordinate Cadre 

^ Sjubordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categca-ies as may be specified by the Board from 
tine to time with the prim* approval of the Central Government. 

|b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categoric^ of the officers or employees serving the Bank. 

4. I^po^wy Employ ees 

Notwithstanding anything to tbe contrary contained in these Regulations, the Chairman may, subject to such 
general speci^c instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadie on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need ch- c^cumstance: 

^ovided that such appointments on adhoc and/or temporary basis shall be made in consultatimi with the Sponsor 
Bank. ^ 




I II 
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5. Appointments in the Bank’s Service 
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(1) The Chaittnan shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 


Provided that if there Is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees alsOi 

(2) Aii appointments in the Bank idtall be made in accordance with the roles framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) EVery officer or employee on his appointment in the service of the Bank, shall be required to produce a 
certificate of fitjness by the medical authcnrity as may be prescribed or recognised by the Bank. 

(4) (i)DisqnalffitiatiQn—^Nopwson,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 


or 

i(b) who haying a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post; 

Provii^ that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to sddi person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of thjs Rule. \ 

(IQ I Dedaration 

Bveryl officer or employee on his first appointment in the service of the ^nk shall frirnish a declaration about bis 
marital status sis per Schedule IL 

I 

6. Scales of I'liQr and Allowances 

The sdiles of pay, allowances and inc^ments of an officer or employee appointed to a post in any ctf the Groups 
referred to in Regulation 3, shall be sudi as maybe determined by the Central Government from time to time, under Sub¬ 
section (1) of Sc^ion 17 of the Act. 

7. CcNmiiencjeiiientof Set*vice 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the ofrer of appointment made to him: 

Provi|led that in the event of bis joining in the afternoon of such working day, be shall not be entitled to cfraW pay 
and allowance^ for that day. 

I . ■ ■ . . ■ ■ 

8. Probatimij 

(0 Aii officer directly appointed in Scale I diall be on probation for a period of two years, which shall be 
ex|eodable by the Appointing Authority for a period not exceeding one year. 

(d) All employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
sh ill be extendable by the Appointing Authority for a period not exceeding six months. 

^ Ai^ officer promoted in higher scale shall be on probation for a period of cme year which shall be extendid^e by 
tfa^ Appointing Authority for a period not exceeding six months. 

i _ 

(iv) (aj An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
yejir which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of |six months wbidi shall be extendable by the i^pointing Authority for a period not exceeding three months, 

(v) Prbbation period in case of an officer or employee shall be liable to be extended within the per missfole limits to 
tbf extmt of extraordinary leave availed of by him or if in the (pinion of Appointing Authority his performance 
w^ dissatisfactory during such period. 
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9. Icoolfa^ni^loii 

f (0 An c^cer or emiidoyee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
i thp officer or employee has satisfactorily completed bis probation. 

I ^ Vi^ere during the period of predation, including the peried of extension of probation^ if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee Iiis services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

I {]b) In the case of an officer or employee promoted from the Bank’s service. He may be reverted to the post from 
'wdiich he waspreunoted. 

10. jlhnniii^ation of Sendee 

(1) (a) No officer ot employee shall leave or discontinue his service in the Bank without first giving notice in 
writ^g to die Appointing Authority of his intention to leave or discontinue his service or resign. 

I (b) The period of notice required shall be :~ 

! (i) Three months in the case of an officer, and 

(u) One month in the case of an employee. 


I (c) In case of breach by an officer or employee of Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
emn^asatibn, a sum equal to his pay for the period of notice required of him. 


(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whoto disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prio' approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or dijring the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 


Expianatiou : 


I Di^iplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
procE^eding^ should not be instituted against him until final orders are passed by the Competent Authority. 

11. I Siqt^lumuatlonaiidKetlreiiient 

(1) An officer or employee shall retire on completion of 60 years of age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
beenlserved pn him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent tp tluee months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
offiopr or eiOployee in lieu thereof: 

, Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), ibay wi^in one month of the passing of the order give in writing a representation to the Board against the decisimi of 
the dhairm4n and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reiDi|tated a$ if the Chairman had not passed the order. 

(2) jThe Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Boaipl to reyiew whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
Con^ittee, jshall, from time to tuiK, review the case of each of such officers or employees and make recewnmendation to the 

Expi^natioii : 

■ Fol the purpose erf this Regulation the ofljcer or employee whose date of birth is first day of month will retire on 
supe^nuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee wiioa^ttaiiis the age of saperammatioii (m a day other &an the first day (^riog a c^ndffirmcaith^aUretke on ^ 
last day of that jnoDth. 

CHAFTER-m 

HECXniD t^ SE&ViCS; 80><KHin% 

12* Record <d|SMrdce 

A record of 8er>^ shell be nudntaiiied by die Bank inre^iect each ^oer or en^kq^ atauKkfiteee or pAeoes 
and diall tie kept m snch form and ^all contain such informatkm aamay be spedfied frcmi time to time by the Butfc. 

13. Se^erit^ 

(D The Bimk shall mainUdn separate senility lists for each cadre oi (dficer or ^fd^e and cat^ory-vnse s^iority 
lists mthin a ca<ke, subject to the provisimis Sub-Regulations {3), (4), (S) imd (6) and such mstrm:tions and 
guidelines as may be issued by the Board from time to time. 


sen; 


Oi) The 
amcmg: 




(b) 

scale, 

orscalb 


iority lists diall be reviewed and updmed at such interval as may be d^ded die biwk and cu^aiiatal 
Ist the c^cms or employees as the rase may be. 


0ii) (a) The seniority a prmnotee c^fioer or employee in a ca^e or scale shall be reckoned with r^oeooe to die date 
of his ai^KHntmeDt in that cadre or scale. 


ere there are two or more pr(»notee (^fioers or employees of the same length of servuse in Aat cadre or 
thw inter-se senkirky sh^l be reckoned with refinrenoe to d»ir seniority in the immediatoly pr^sctog cadre 


(c) Wliere there are two or more pr(nnotee officers or employees having Um sraie l^^th ^ service in such 
preceding cadre or scale, their seniority shall be detennised with reference to their sonority in the inaanedhitely 
ineoedjing cadre or scale, as the case may be. 


iNi( 


(iv) The int< 
the sei 
Dqiari 
adopted 
thrae: 


:er-se seniority the erstuhile Field Office or Accountants vis-a-vis the %aa(h Mani^^ who were in 
ice of Uie Bairic on the date cm uhiefa the revised pay scales chculated the Minktry oi Finance, 
tfnent of Economic ^Erirs, Banking Diviafen, New Drihi Iriter No. F. 2/17/79-i^Bdated the 29 A|h^ 1980are 
by tbe Bank, maybe so reckoned that all custwhile Field C^fioersmid/ar Accountants rank junior to all die 
listing Britnch Managers: 


Providi ;d tb^ the inter-se smiority of officers or eiB|doyee8 amoigst ftmiselves withm a dadre or scale as existing 
immedlately prior to the GofvemiiKnt letter No. ll-3i^-RRB(I) dated 22 February, 1991 shaU remam ^ siune. 

(v) The inler-se seniority (^ officers or employees directly recruited in a batch to any ca^ or scale shat! be reckoned 
with reference to the rank idlotted to them at the time of dieir sefection: 


d that if c^icers or employees recruited under the geno'al or reserved categories me alloued to the Bank, 
r-se smiiority amongst the cuididates so alkkted who jenned on tte same <|ate shaU be determined in 
ce wifiii 


Provide 
tbe intci 
acoordin 

14. PraBMtloa 

All {woi notions shall be imtde at diediscrelion of the Bank and no officer or mnjdoyee shalldaimasanmtt^ of right 
to be promoted i o any post or cadre : 

Providi !d that pr<»mkiQi» of offioms or en^loyees m tite Baidc dudl be made in aaxM^aace with the rules firamed 
by the Central Government in terms cfSedion 29 <rfthe Act. 


15. Revmrion 

Anoffil 
higher cadre or 
reverted without! 


per cu employee uho has been aj^inted to c^ficiate in a h^ghor cadre os scale or where amfinnation in a 
scale is sul^ct to the undergoing probatKMi for any S|)ecffic period or ofiterwise, shall be liaMe to be 
notice at any time where be is so offidating ot undergoing probation. 
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22. Officer or Mi^loyee not be ^|>§entfhMnd 1 ^ without permlssimi or be late In attendant 

(0 An officer ot empl<^ee abejl not absent bin^lf frcxn hla duties without having obtained the permission of the 
Com detent Authority, nor shall be absent himself in case of sickness or accident without sulunitting a proper 
medi :al certificate. 

^ An officer or employee uiio absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or. overstayal, and i^all be liable to sutdi 
disci plinary measure as the Competent Authoity may impose: 

Prov Ided that the Competent Authority may condone sudi absence or overstayal if he is satisfied that the Officer 
or Employee iias remained abs^t or overstayi^ his leave under circumstances beyoqd his control and direct that such 
absence or ov erstayal be regularised by admissible leave. 

23. Absmice I k^m station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
smctiod from the Chairman, if he bolds the cbar^ of a Brandi o' the Offioer-in'Cbarge or ^ancfa Manager, in other cases. 

24. ProbibltiiNu to accept gifts and dowry 

(0 An officer or employee shall not solidt or aoeept o' permit any member of bis fsmily or any other person acting 
on h is behalf to accept any gift fron a crastituent of the Bank or from any subordinate officer or employee. 

^ No ojfficer or employee shall 

(a) give or take or abate the giving or taking of dowry 


(b)| demand directly or indirectly from the parents or guardian of a Inide or bridegroom, as the case may be, any 
I dowry. ' 

i 

Explanation [ 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prdiihition Act, 1961 (28 of 1961). 

25. Speculatjton in stocks, shares, etc. 

An Officer or employee shall not speculate in stocks, shares, securities of any institution or ccunmodities of any 
descrmtion; ; 

Pro\ided that notiiing in this Regulation diaU be deemed to (U'du'lHl an officer or employee from making a bona 
fide investment of bis own funds in such manner as be may wish. 

Explanation I* 

Freduent purdmse or sale of stodcs, shares or securities of any institution or cconmodities oi any description shall 
be deemed to| be speculation for the purpose of this Reflation. 

26. Re^rictijms on lendings, borrowings and investments 

(1) !^o officer or employee shall, in hjs individual capadty: 

m borrow or permit any mendjer of bis family to borrow o' otherwise place himself or a member of his fimily 
I under a pecuniary obligation to a looker or a money lender or a subordinate officer or employee or any 
j person, association of perscms, firms, company o' institution, whether incorporated or not having dealings 
I with the Bank; 

^ buy or sell stodcs, shares or securities of any description without frinds to meet the full cost in the case of 
i a purchase of scrips cht delivery in the case of a sale; 

Onll incur a debt at a race meeting; 

(ivj lend money in {nivate capadty to a constituent of the Bank ot have po'sonal dealings with such ccmstituent 
I in the purchase or sale of bills (rf exchange. Government paper cw any other securities; and 

(vj guarantee in (U’ivate capacity the pecuniary obligations of another person oi agree to indemnify in such 
j capacity another person from loss except with the previous permission of the Ccmipetent ^thcxrity: 
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Provided that an officer or employee may give to or accept from a relative a personal friend a purely temporary 
loan of a s m ^ l amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his pn^^te dmployee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of wbidi he is a 
memiber or ^and as surety in rei^)ect of a loan taken by another member from a cooperative credit society of which he is 


: (2);An officer or emi^oyee shall so manage his private affairs to avoid insdvency or habitual ind^tedness. An 
officn or employee who is in debt diall fiirnisb to the Competent Authority a signed statement of his position half yearly 
on Uk 30tfa lune and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
offion ot enmioyee who makesa false statement under this Rule or uhofails to submit the prescrft>ed statement or appears 
unable to licuidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 


ExplJ^atlon 1. For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total liabilities^ 
exchipive of jthose which are fully secured^ exceed his substantive pay for twelve months. 

i 

Explknationi An officer or employee shall be deemed to be unable to liquidate his debts within a reascmable time if i; 
ai^Mars, havitng regard to his personal resources and unavoidable current expenses, that he will not cease to be in deh: 
within a per^ of two years. 

27. I^cvable^imiiioi^d>teaiidvaluBl4e|Ht>f|ert^ 

(1) Every officer on his first appointment shall submit a return of bis assets and liabilities giving frill particulars 


(^) the immov^e property, inherited by him or owned at acquired by him or held by him on lease or mc^tgage, either 
in his name or in the niune of any member of his family; 

(p) shafes, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

I himi; 

(fc) othw movable property inherited by him or similarly owned or acquired or held by him ; and 
debis and other liabilities incurred by him directly or indirectly; 


I Proyided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall st^tunit a return in t^m of this Regulation within three months of coming into force of these Regulations, the 
return being ^ilb reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come ntoforpe. 


(2) 5very officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year b^ore 3^ April of that year. 

(3) officer shall exoqrt with the prior intimation to the Competent Authority acquire or dispose of any immov- 
aUe opertyby lease, mortgage, purdtase, sale, gift (u* otherwise either in his own name or in the name of any member of 
hisfiuniily: 

I Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaptioD is': 

(a) with a person having official dealings with the officer; 

(b) otherwise than tlu'ou^ a regular or reputed dealer. 

' (4) ®very officer shall rep»t to the Competent Authwity every transaction concerning movable property owned 
or held by hipi either in bis name or in the name of a member of his family if the value of such a property exceeds 


held by bipi ei 
teR&|lO,OOOi: 


Prodded that the previous sanction of the Competent Authority shall be obtained if any such transaction is: 
(q) with a person having official dealing with the officer; 


III >IH4|I‘I|M"I <> 
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32 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part HI —Sec. 4] 


31. iVohibHion against Joining certain associations strikes 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

' (a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with 

any trade union of the emplt^ees of the Bank who are ‘workmen’ within the meaning of that Act, or a 
■ federation of such trade unions. 

(b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditionals of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any emplc^ee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforejsaid, tl^is Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejii^icial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
Statep, publl|e order, defomation ot incitement to offence. 

32. (giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection ^th any enquiry conducted by any person, committee or authority. 

(ii) |Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 

shalljcriticise the policy ot any action of the Central Government or of the State Government or of the Bank. 

I 

33. l^toicUoii in honour of officer or employee 

I (i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
COTn[ilimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or injthe honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
emplbyee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
empljoyee to■ induce or compel him to subscribe towards any farewell entertainment. 

0>) No officer or employee diall collect subscription for farewell entertainmen t from any intermediate or lower 
grad^ officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. <panvas^ing 

I Notdfflcer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

• No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contijibutions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
consiituents|or customers in pursuance of any objective whatsoever. 

36. <|:!onsuii|ption of intoxicatuig materials 

An officer or Employee shall: 

j (^) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
1 he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) Ref rain fttnn co nsuming any intoxicating drinks, drugs or other materials in a public place. 

(d) Not appear in a public place, in a state of intoxication. 

Explanation : ; 

For the purp(»e of this Regulation “public i^ace” means any place or premises (including clubs, even exclusively 
meant for member: i where it is permissible for the members to invite nCHt-memb^s as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual Harasisment 

No office r or employee shall commit any act of sexual harassment of women at work places. 

Explanation ; ' 

For the piupose of this Regulation, ‘s&cual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly o)'otherwise, as:— 

(a) Physical ^ntact and advances. 

(b) I>emand or request for sexual favours. 

(c) Sexually coloured remarks. 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties | 

Without |)rejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
IRegulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
]3ank or-in conflici with its instructions, or >sho commits a breach of discipline or is guilty of any other acts of misconduct, 
!»hallbe liable foi| any one or more penalties as prescribed hereinafter. 

][. Office's 

I 

(a) Minor Penalti^ 

Censure., 

(ii) Withholdingor stoppage of increments of pay with or without cumulative effect. • 

(m) Withhdt^ing of {M’omotion.^ ^ 

<(b) M^|or Penalties 

i 

(i) Recover)! from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused the Bank by negligence or breach of orders. 

(ii) Reducticjn to a lower grade or post, or to a lower scale in a time scale. 

(iii^ Cmnpulsjory retironent. 

(iv) Removall from service which shall not be a disqualification fcx future employment. 

(v) D ismissajl . 

Explanation ; 

The followijig shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholjling of one or more ino-emen^ of an officer on account of his failure to pass a prescribed departmental 
test or e^amhiatiop in accordance with the terms of appointment to the post which he holds. 

Stoppagi of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
thebar. 

(uO Not giviijig an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible Jbr consideration, but for which he is found unsuitable after consideration of his case. 

(iv) Reversinlg or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 
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(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(v^ Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
t such probation. 

(Vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a (x>n tract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment. 

(b) Appointed under a contract or agreement, in accordance wth the terms of such contract or agreement, and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clausp I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given! an opportunity to submit his written statement of defence within a specified period not exceeding 15 days cr such 
extei^ed period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formi ilated ih writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charg s ca charges and defend himself: 

Provided also that an enquiry need not be held if: 

Q the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice, 
n. Em^yees 

(a) IPenaltjes for minor misconduct 

0 censure 

(ii) reowding of adverse remarks against him 
^') withholding of increment fw a period not exceeding 6 months. 

(b) Penalties for major miscraiduct 

(0 fine 

(ii) withholding of increment(s) 

; withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(v) removal from service wbich shall not be a disqualification for future employment 
(\u), dismissal: 

Provided that no ca-der imposing any of the penalties specified above for major misconduct shall be made except 
by an ck'der in writing signed by the Competent Authority and no such cuder shall be passed without the charge or charges 
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If after ccaisidering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman ffcHn time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
^gainst the officer or employee concerned. 

^ If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
* Ihe employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person wlio may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the diarge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misccndUct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose pr in a oorrupt manner or had exercised or refrained firtMH exercising his powers with an improper ot corrupt motive. 

43. Res^ictionon engagement ofa Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Cdmpetebt Authority. 

44. Discjlplinary proceedings after retirement 

An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
i conclusion of the disciplinary proceedings and issue of final orders thereon. 

iSuch spspended officer or employee shall not be eligible for any subsistence allowance for the period beyond the 
jdate ol superannuation. 

^') |The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
jthe datp of superannuation but the disciplinary proceedings will continue as if he was in serviqe until the proceed- 
iings are concluded and final order is passed in respect thereof. The concerned officer or employee will n(A receive 
iany paiy and/or allowances after the date of superannuation. He wall also not be entitled for the payment of 
jretirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation : 

IThe normal retirement benefits such as encashment of Privilege leave and Gratuity should W withheld till the 
complet^n of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would bd as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under : 

1. In casf of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension 1/3rd of the basic pay which the officer was drawing on the dale 
I prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period ; 

Where the enquiry is held dcpartmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the dale prior to the date of suspension. 
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(p) Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) AUowancesi 

For the entire period of suspension, dearness a llowance and other allowances excepting special allowance, if any, 
will be calculate d on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to sinliilar category of ofiioers. 

2. In case of an Employee 

(A) Basic Pay , 

© For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the ^ate of suspension irrespective of the nature of enquiry. 

^ For su^quent period: 

(a) ^tVhere the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
t|he date prior to the date of suspensiem; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) "^here the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the dale of receipt of report of such 

t gency or mie year after suspension, whichever is later, and in the event the enquiry is not delayed for 
easons attributable to the employee or any of his representative(s). 

(B) Allowance^ 

j 

For th^ entire period of suspension dearness allowance and other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rales 
or at rates applibable to similar category of employees; 

Provi<|ed that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 


Provi4ed further that if during the period of suspension, an employee retired by reason of his attaining the age of 
superannuatioil, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treafinentl of suspensimi period and allied mntters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, foi the period he was under suspension and that, if the Competent Authority decides otherwise no wder shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during v/’hich an officer w employee is under sir^nsion shall, if he is not removed/dismissed from the services, be; 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right to apjpeal 

(i) An o:l^cer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The abpeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of th^ dafe of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 
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48.1 auUiwilies 

An appeal shall lie,— 

^ to the Board where the Chairman or Committee or Director is the Competent Authority, 

Oi) to the Chairman where any other officer is the Competent Authority. 

49. iRequireiiieatofiinai^eid 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

. (c) it shall specify the relief desired, 

^ it shall not be addressed to Directors personally. 


CHAPTER V 

PAYANDALLOWANCES 

50. IVbmi accrue and paysMe 

' Sid>ject to the provisions of these Regulations, pay and allowances shall accrue from the conunencement of the 
service of aii officer or employee and shall become payable on the last working day of the each month in respect of the 
servjce performed during the said month. 

51. ^hen^reases 

< ^ Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in ser\dce; 

j(U) In the case of an officer or employee dismissed from the Bank’s service, the pay and allowance shall cease from * 
the date of dismissal; 

(iii^ In the case of an officer or employee who dies white in service, the pay and allowances shall cease from the day 
i following that on which the death occurs. 

52. ^rements 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scalci, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irres|)ective of the actual date of its accrual. 


CHAPTER VI 

LE^VE AND JOINING TIME 

53. i^indsc^leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leavd: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave " 

(d) f'xtraordinary Leave 

(e) Special Casual Leave and Special Leave 
(4) Maternity Leave, 

54. A^iAmities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55« Power to rdtee leaiw or recall an officer iM* employee on kfive 

(J) Leave qmnot be claimed as a right. When exigencies of the service so require, discretion to refuse or rev<^e leave 
of any Idescripticm is reserved to the Competent Authority. 

(iQ An ofcjcer or employee mi leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to db so : 

Provid^ that if the officer or onplo^ is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the memb^ of his family for returning to the headquarters. 

56. Place of ref orting <» rctom fr«n leave 

An officer or employee oa leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was ppsted befme proceeding on leave. - ^ ‘ 

57. Leave not admissible for an (rfficer or employee placed wider snspenaton 

No leave shall be granted to an officer or employee under suspensimi. 

58. CasualLeajre 

(1) Aniofficer or employee shall be eligible for casual leave oa full emoluments for 12 working days in a calendar 

year: , ^ 

Providjsd that n(H mote than four days casmd leave may be availed of at any one time; and 

Providjsd further that holidays and Sundays may not be combined with ^cb leave in such a manner as to increase 
the absence at ajny one time beyond six days. 

(2) Ca^al leave to an officer ct employee during the first calendar year of his service shall be admissible on a 
pro rata basis a^ the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to side leave in the foUowtng year 
in resjlect of an • officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on foil substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Ca^iual leave may not be granted in combinati(» with any other kind of leave, except as |n:ovided under sub¬ 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. PrivilegeLmve 

(a) Scatie <Hi which Privilege leave is earned 

(1) An {officer or employee shall be eligible for ]»ivilege leave cemputed at mie day fc« every 11 days of service on 

duty: 

Providjed that at the commencement of service no privilege leave may be»availed of before completion of 
11 months of sejr^dee on duty. 

(2) Th^ period of privilege leave to which an officer or employee is entitled at any time shall be the period wbidi 
he has earned l^ss the period availed ot 

(3) An jofficer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1st January, 19^0, the privilege leave may be accumulated upto not more than 240 days. 

(b) Wljen appheatfon dioidd be snbnaitted 

y^pplicatirm fev privilege leave shall be submitted by an officer or employee one mrmth before the date from 
Which leave is required. 

^ application which does not satisfy the above rexpiirement of sub-regulation (b) (i) may be refused without 
4ssigning any reason: 

Providlsd that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his disaetion. 

60. Skk Leavcl 

(1) Th0 sick leave/medical leave accodht of every officer or employee ^all be credited with medical leave in 
advance, in twd instalments of ten days each on the first day of January and July of every calendar year. 
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(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service which he is likely to render; in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave calendar year at which an officer or employee is due to retire or 
resign from the service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or 
resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
mejiical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preicedingthe calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non ' in a sick 
leaW/medical leave the credit to be afforded to his sick leave/medical leave account at the aanmencement of next sick leave/ 
mejiical leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
coifditions ; 

(i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 

i medicalleave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
aoy portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Exfkanation : 

^ 1. Till the “appointed date” an officer or employee is eligible for 20 days sick/mcdical leave for each completed year 
i of service. Such leave can be accumulated upto 180 days. 

Z From the “appointed date” an officer or employee shall he eligible for .10 days of stek leave for each completed year 
of service subject to a maximum of 18 months during the entire servcice. Such leave can be accumulated upto 540 
days during the entire service and may be availed of only on production of medical certificate by a medical 
‘ prbetitioner acceptable to the bank or at the bank's discretion nominated by it at its cost. 

61. Etdraordinary Leave 

1 j 

(1) Extraordinary leave maybe granted to an officer or employee when no ordinary leave is due to him and when 
havfag regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the ^ntire period of his service: 

Prbvided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
uptoja totaliperiod of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Qoard gfant extraordinary leave in excess of 720 days to him and the Board. While according such approval, shall record 
the ipecifiq reasons therefore in writing. 

(2) Hie Competent Authority may grant extraordinary leave in combination, with or in continuation of leave of any 
othef kind-idmissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leav^ shall riot count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. 
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62. Special C^ual Leave and Special Leave 

An ojfficer or employee may be granted ^)ecial casual leave and special teave for i^)orts; dcnatimi of blood> f^ily 
planning, defending another officer or employee to an enquiry, or for jotoing civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Matend^ Leave 

(i) 4 ave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal per iod or at the time of miscarriage or abortion, w however, that not more than 12 months of sudi leave shall be 
available during the entire period of service of a female officer or employee. 

(ii) Klaternity leave may be omnbmed with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the requ^ supported by a o^ificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of |eave 

All jeave shall lapse on the death of an officer or employee or if he ceases to be to the service of the Bank ; 

Provided that where an officer or employee dies in service, there shah be payable to hU legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the pr ivilege leave that he had accumulated 
at the time ol]his death subject to Sub-Regulation (aX4) of Regulation 59. 

Prodded further that where a staff r^ires from the Bank’s service, he shall be eligible tobe paid a sum equivalent 
to the emoiuijients for the period of privilege leave he had accumulated subject to Sub-Regulation (aX4) Regulation 59, 

Provided also that in respect of the employee where his services are terminated owing toretren^ment, he shall be 
paid pay and allowances for the period of privilege leave at bis credit. 


65. Furnish^g of leave address to the Bank 


An officer or employee who has been sanctioned leave and leaves his place of duty shall frirnish to the Bank, the 
address at wpicb he can be contacted while out of headquarters. 

66. CommehcemeDtand termination of leave 

(i) llie first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) ! The last day of leave of an officer or employee is the working day preceding that upon which be reports his 
return to dutjy. 

67. Joining jtime 

(1) I An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which be is appointed while on duty in his old post, or 
! (b) to join a new post on return from leave. 

(2) [The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of 
I travel, and 

I (b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) iDuring the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old jor new posting, whichever is less. 

(4) 1 In calcul^ing the joining time admissible to an officer or employee, the day on which he is relieved from bis 
post shall bd excluded : 

Prdvided that public holidays following thp day of his relief shall not be included in computing the joining time. 

(5) j No joining time shall be admissible to an officer or employee ^leo the transfer does not involve a pasting to a 
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different pl^. 


i (6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature^ irrespec¬ 
tive the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER Vn 


MISCELLANEOUS 


68. iinnideat Fund and Pension 


(1) An ofi&cer or employee who has completed continuous minimum service as specified in the Employees’ 
Piovi|lent Filnd and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The (^tribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the a^resaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Alct, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Govepmentlof India in exercise of the powers conferred by Section 6A of the said Act. 

^ (b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. G|ratiiity< 

i 1. An officer or employee shall be eligible for payment of gratuity in accordance with Sub-regulation (2) here 
under; 

2. The amount of gratuitypayable to an officer or employee shall be either as per the provisions of the Payment of 
Gratujty Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of 


Provided that in respe<S of an employee there shall be no forfeiture of gratuity for dismissal on account of 
miscoi)duct except in cases where such misconduct causes financial loss to tbe bank and in that case to that extent only. 

(ii) The ^ount of gratuity payable to an officer or employee shall be one months’ pay fpr every completed year 
of service or pprt thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an adtUtional amount at the rate of one-half of a month’s pay for each completed year of service beyond 
30 yeiut: 

Provided further that in respect of an officer tbe gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the fahsicpay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preced^g death, disability, retirement, resignation or termination of service, as the case may be. 

70. 

j (1) Every officer or empktyee shall on his appointment declare his domicile in writing to the Bank in Form B in 


■ ti I "I 


I I ii ' 'tli- f !■' « 'I 


( 
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——H ‘ ^ ^ ^ ^ ^ ^ ;- 

Schedule III ajid if such domicile is not his place of bif th he must esti^lisdi the. same to the satis&ctUHi of the Appointing 
AuUiority. 

(2) No officer or employe^>«dio has once indicated his domicile, ^11 be allowed to alter , the same unless he 
satisfies the Bank that the change isbcma fide and in no case may an officer or emplc^ee be permitted to diange his domidle 
in such a manher as to increase the cost to the Bank of any such concession. 

71. Transfers hillty 

Every officer or employee is liable for transfer to any office qt braiK^ of the Bank. 

72. Implemen tathMi and Interpretation of R^lpilatkMis 

(1) ijlie Chairman may, from time to time, issue such instructions or directions as he may, ccmsider necessary for 
giving efiect t|o, or carrying out the provisions of these Regulations. 

(2) Tthe Government of India may after consultation willi file National Bank interpret these Regulations as and 
when considejred necessary. 

73. Repeal ai^Savii^ 

(1) Ejvery rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the cmnmencement of these regulations and applicable to 
officers and ejnployees is hereby repealed. 

(2) ^Notwithstanding sudi repeal, any order m»le or acticxi taken under the provisions so repealed shall be deemed 
to have been ^ade or taken under the provisimis of fiiese regulations. 


SCHEIKJLE-I 
(See ReguUaion 18 ) 


Declaratkma|fndelity and Secrecy 


Place: 

D^: 


I.;...do hereby declare that I will faithftiUy, truly and to the best of my ^kill and ability 

execute and pjerform the duties required of me as officer or employee of the.....and udiich 

properly relatle the office or position held by me in the said Bank. 

I furither^ declare that I will not divulge or allow to be divulged to any person not legally entitled fiiereto any 
information relating to the afEairs of the said Bank or to the affiiirs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents <w electronic recmds belonging to 
or in possession of the said Bank and relating to the business of the said Bank cm: the business of any person having any 
dealing with ^he said Bank. 


Signed befor^ me. 


Signature 
Name in full 
Designation 


Signature 

Name in full 
Designation 


CARE: (To be Ml file Uies id^GQl Rides) 

[ See Regulation 5 (4)J 

Declaration to be c4>tained from every officer (v employee on first appointment. 


1, Sllri/Smt./KiHn........ 




.S/o,W/o,D)te.... 




as under: 


declare 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


i ^ That I am unmarried/a widowerAvidow. 

(ii) That l am married and have only one spouse living. 

(iii( That I have entered into or contracted a marriage with a person having a spouse livTng. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found|to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date .’j Signature 

Name:. 

SCHEDUIX-m 

i FwtoB 

i Declaration of Dmnicile 

(See Regulation 70 ) 

Place:. 

Date:. 

, I, the undersigned, having been appointed in the service of the... 

dedarej....(Place) in.(District) as my place of domicile. 

2 ! *ThQ above is my place of birth 

or 

j *Th^above is not my place of birth. My place of birth is.(Place) in. 

. 4 ....(Place) has been declared as my place of domicile for the reasons given below: 


( 


Bank hereby 


.(District) but 


Name in full 
Designation and 
Nature pf appointment 
Date ofiappoimment 

Signature 


* Strike out whichever is not applicable. 


A.ANANllIA KRISANA, Chairman 
[ADVT/ni/lV/373/2006/I‘:xiy.] 
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